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1.4.1 g‘;edhaid{ Analysis and Action Taken Report of the Department on feedback report
21-2

The Director of the Institute gets the feedback collected from institute's stakeholders to monitor
and evaluate its performance quality on curriculum, faculty and ambience. Constructive Feedback
from stakeholders is obtained through meticulously designed feedback forms. This comprises of
faculty feedback, student feedback, alumni feedback and employer feedback for each academic
year. The feedback 1s analyzed and reviewed by the Institates” IQAC; the rcpors arc
commmunicated to the department heads. The HODs further suggests corrective measures and
directs faculty members to take remedial actions. The other problems which require management
decisions are put up before the Chairman and are addressed accordingly.

Feedbagk from students addressed curriculum and its learning related issues in terms of quality,
effectiveness, skill enhancement and relevance. In crder to gauge the effectivencss of the faculty 1n
ourse dissemination structured feedback is taken from students regarding the skills and
cffectiveness of faculty in teaching that course. The faculty is informed about their feedback as
well and if required they are wained for improvisations in the academics.

The constructive faculty feedback s collected to optimize their overall performance and
cantribution towards the growth of the instite. The faculty fecdback related to curriculum
enrichment, curriculum delivery, suitability the course and its need base, availability of rcference
materials, alignment of COPQ, is helpful to improvise the curriculum and to create better work
culture.

The employer's feedback is taken into consideration to make students industry ready, to improve
their employability and to guide them for future career paths. il addressed issues like general
communication skills, developing solutons to real life problems, working in & team, organization
skills ete. Various companies are being invited for the campas placements and even expert from
industry deliver lectures omn recent trends, leadership skills, entreprenevrship ete. for overall
development of students,

Feedback is also gathered from alumni, gither pursuing higher studics or working with indusiries
regarding the contribution of institution in their professional development. Responses reguesied on
adequateness of courses curriculum, sufficiency of gyllabus content in context of current
professional standards and curriculum design in context of development of seli-directed leaming
and problem-solving approach etc. Department also invites alumni to share their experiences o
guide final year students about emerging aspects and opportunities in corporate world,

Students are asked to give general feedback regarding the institute’s ambience and common
facilities including canteen. computer Labs, Librery, sports, general hygiene, cleanlingss and
utilization of infrastructure etc., verbally or in written form (suggestion box/online forms) as well
as they can also approach concemed person if required. The actions to problems are addressed by
the authority immediately.
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G !#_ Bajaj [nstim. te of Technology and Management

Department Session

Feedback from Student about Faculty

~ Faculty Details

IName

Academic Year/ Semester

Department

Subject

O the scale of 1 to 5 how do you rate your overall satisfaction with GLBITM students, syllabi and
curriculum

S (Excellent) | 4(Very Goody | 3(Goed) | 2 (Satisfactory) | 1{poor)
Feedback Form

Component of curriculum ) 51413121

Clarity of Expectations of Students

Effectivenass of Teacher in terms of Communication Skill.
Effectivensss of Teacher in terms of Use of Teaching akds.

Efiectiveness of Teacher in terms of Technical Content/Course Content.

Feedback pruvll:i-!-d on Student's Progress.

Has the Teacher covered entire Syllabus as prescribed by
UnWersity,.anﬂla_g.efBuard?

Has the Teacher Covered relevant topics beyond Syllabus.

Mativation and Inspiration for Students to Learn

PMace on Which Contents were covered.

support for the development of Student's Skill Hands on Training

support for the development of Student's Skill Practical demonstration

uﬂlulnmeﬁ to offer help and advice to students

Suggestions if any:

Signature of Student:




G L Ba stitu ITe lo nd

Department

Session

 Feedback form on Course

" Rall
Mumhber

Department

. Session

On the scale of 1 to 5 how do you rate your overall satisfaction with GLBITM students,

gvilabus and currigulum
5 {Euellentﬁ d(Very Good) 3 Good) 2 (Satisfactory) 1{poor)

_

| Feedback Form
uE,H Curriculum Evaluation - 4 3 3 i
1 | How do you rate the content of the sylabus
2 | The depth of the course content is
adequate in relation to the expected
Course Outcomes (COs).
3 | Syllabus covers the other aspects of
. leaming  (leam  management and
communicaton skills)
4 | Syllabus is as per the current industrial
tequirement
5 | Aims and Objectives of syllabus are clear
to the students
& | Course content is followed by adequale
| reference materials
-7 | Syllabus covers Modem and Advanced
topics
% | Syllabus is helpful for higher studics |
=24

Suggestion if any:

Signature of Student:




(z L Bajaj Institute of Technology and Management
Department Session =

ST PSR

MName ]
Academic Year Semester
Dcpuhrtmmi

Subject

On the scale of | 1o 5 how de you rate vour overall satisfaction with GLBITM students,
syllabus and curmiculum

5 (Exceflent) | 4(Very Good) | 3(Good) | 2 (Satisfactery) | I(poor)

Feedback Form

Component of curricalum | 514131211

Syllabus is designed in line with industry requirements,
current global scenarios and academic requircment at the
level of programme.

The allocation of the credits 1o the course 13 appropnate.

The pre-requisile courscs are appropriate for this course.

The syllabus content is adequate to achieve stated CO'sPOs

The units/sections in the syllabus are properly sequenced.

. The content of the syllabus is proportionate to the time allocated.

The recommended textbooks are adequate and map onto the syllabus.

Sufficient reference material and books are
available for the tpics mentioned in the syllabus.
The designed experiments'Case
Study stimulate the interest of students in the subject and deepen their und
erstanding
The course will help to hone analytical skills/design
skills/'problem solving skills of the students.
Supgestions if any:

Signature of Faculty:




G L Bajaj Institute of Technology and Management

Department Session

2z = el e ) < R

=
-4 i :
] Sk i,

Alumni Detalls
Mame of Alumni:
Email 1D:
| Year of Baich:
Passing: A
Department: | Contact
| | No.:
Current [nlustry:
Dresignation;
. On the scale of | to 5 how dﬂ-ﬂl rate your overall satisfachon with GLBITM students,
syllabus and cumriculum
5 (Excellent) | 4(Very Good) 3Good) | 2(Satisfactory) | I{peor)
Feedback Form
e Parameters S|4(3]|2 (1
n |
l. Relevance of curriculum with the domam of the program.
] How do you rate the syllabi in terms of enhancing the
' emplovment?
3 Relevance of the courses with the current industrial
5 requirements.
" Relevance of the teols and add on courses provided by the
1 institute with the real life problems.
. B Relevance of the courses in your personal career growth
How does the laboratories and specialized facilities provide
| & by the institute during your teaure, helped you in the |
incustry?
7 How do you rate the curriculum in terms of availability of
i study material? | !
. Relevance of the curriculum with respect to higher studies |
" | and competitive examinations.
How do you rate the cumrent curriculum in terms of futuristic
? demands of the industry for vour junions?
g | How doyou rate the overall curriculum and course updating
| mechanism.

Any suggestion for the institute/department:

Signature:




Gl Institute o noleey and nagemen

Employer's Feedback Form

Employer's Details
Mame
| Company / Organization
Diégignation
Phone No, (Optional)
Oin the scale of 1 to 5 how do vou rate your overall satisfaction with GLBITM students,

| syllabus and curnculum

5 (Excellent) | 4{Very Good) Y Good) 2 -I{pﬂ-ﬂr}
(Satisfactory)
| i?:rdhunk Form
| 880 Paramefers bl

| Communication skill and attitde

2 | Technical knowledge and skill

|3 | Quality and relevance of the curriculum and syllabus with
the chosen discipline

The curriculum promotes leadership, qualities

The curpculn promotes team work mentality

The curriculum has relevance (o industrial needs

The currienlum ensures professional ethics and anitude

- - I T B0 - U L T I

The curriculum enhances problem solving mentality and
abality to improve

Yaour level of satisfaction with teaching / learning facilities
provided by the college

=

i0 | Owerall impression abour the organization

Remarks ifany‘.

Any suggestion for the instilute/department:

Signature:



G L Bajaj Institute of T olo nd Mana ent

DEPHI‘IIII&HI_&E#LWAEE‘J Studses

Session  262)1-727

Alumni Details :

Noaw of Aliowi: — Qpioangs Gapls =
Email ID: fﬁmeﬂ;.ﬂu;ilE @_Wmﬂ
'!'E-EIIDfFEEB'iEE: ':'-Dll. Batch: l'lﬂiq._l'l

Dﬂpﬂﬂﬂll:]lt: | DM Contact No.; thiﬁ[&ﬂ |_
Current ]'.I!dl.lﬁtlj.l':l'r T i . TU‘P! o5

' Designation: Mcuas 1 pl  Tadins
On the scale of 1 10 5 how do you rate your overall satisfaction with GLBITM studeats, syllabus

| and curriculum
5 (Excellent) 4(Very qu_d]‘ I Good) 2 (Satisfactory) l{poor)
-
Feedback Form
S.No Parameters 5|4 ! 3|21
l_l. Relevance of curriculum with the domain of the program. . g
5 How do you rate the syllabi in terms of enhancing the .
55 employment? il
3 Relevance of the courses with the current industrial ' =
' requirements,
4 Relevance of the teols and add on courses provided by the L1
' institute with the real-life problems,
3. | Relevance of the courses in your personal career growth L]
6 How does the laboratories and specialized facilities provide by =
; the institute during your tenure, helped you in the industry?
T How do you rate the curriculum in terms of availability of study >
: material?
. Relevance of the curniculum with respeet to higher studies and LT
Y competitive examinations.
g How do you rate the current curriculum in terms of futuristic e
; demands of the industry for vour juniors?
10 How do you rate the everall curriculum and course updating L
: 3 7
J mechanizm.

Any suggestion for the institute/department:

- Signature: o
& i
2/
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G L Bajaj Institute of ['ﬂl_.’l!l[r[ﬂﬂ and Munuggy_mnt
Emplover's Feedback Form

Rilaii £ Rivieet ol e,
Company / Organization Tlalert Tapoey A
Designation CEo |8

Phone No. (Optional) |

On the scale of 1 to 5 how do you rate your overall satisfaction with GLBITM students, syllabus
and curricuhim

S (Excellent) | 4(Very Good) 3{Good) 2 I{poor)
(Satisfactory)

Feedback Form ]
S.No. Parameters
I | Communication skill and attitude
< | Technical knowledge and skill .

3 | Quality and relevance of the curriculum and syllabus with the sy
chosen discipline
The curriculum promotes leadership, qualitics el
The curriculum promotes team work mentality 23 o
The curriculum has relevance to industrial needs N
The curriculum ensures professional ethics and attitude
The curriculum enhances problem solving mentality and ﬂhiIl'l}l';
to improve
9 | Your level of satisfaction with teaching / learning facilities
provided by the college
10| Overall impression about the organization v

K\

B~ [ | wh | &

IS

Remarks if any:

—Tih for the institute/department:
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G L Bajaj Institute of technology and Mnn!ggm;qt

Emplover's Feedback Form

Name

Company / Organization
Wik, Sducabion

YTy

Designation

HE M v

Phone No. (Optional)

BACodilng

and curriculum

On the scale of 1 to 5 how do you rate your overall satisfaction with GLBITM students, syllabus

5 (Excellent)

4(Very Good) 3(Good) 2
L/j (Satisfactory)

I{poor)

Feedback Form

Parameters 5|4

1 Communication skill and attirede

2 | Technical knowledge and skill

3
"
ol

3 | Quality and relevance of the curriculum and syllabus with the
chosen discipline

The curriculum promotes leadership. qualities

\

The curriculum promotes team work mentality

The curriculum has relevance to industrial needs

The curriculum ensures professional ethics and attitude

VAN

B~ o e |

The curriculum enbances problem solving mentality and abilit:.-r"
to improve

9 | Your level of satisfaction with teaching / learning facilities
provided by the college

S\

10 | Overall impression about the organization

\

Remarks if any;

Any suggestion for the institute/department:

Tioh

Signature:




G 1. Bajaj Institute of Technology and Man agement
Depariment ‘Eﬂ"‘lﬁ Session_ 202\ —22

lumni

R N Alumni Details
Mame of Alumpi- E}““‘!ﬁ"ﬁﬂ h'—‘hi‘.’tﬂ

Email D oroaua 28 @gwiod)  Coma .

Year of | Bach; It i
Pl | D02\ il ?J‘J- \ |
Deparment: W Lontact

[ Mo

Current Industry: Tyodht.  hedldow

DL"SIEIL:I.[IEII MW Tradu i

{}I'I the seale of T to 5 haw do vou mte your averall satisfaction with l."LF.l]'I"M shuclents,
_syllabus and curriculum’

ﬂgmumt} ' duervrundn 3 Good) 2 (Satisfactory) lipoor)

Feedback Farm

Parameters 5

5 o

Relevance of curmiculum with the domain of the program.

How o vou rate the svilabs in temms of enharcing the
employment”! v
Relevance of the courses with the current indusiral
requirements.

Helevance of the tools and add on courdes provided by the
| institute with the real life problems. L Aot |

[P

K

=

Relevance of the courses in your personal career growth '.-"A

How does the lsboratories and specialized facilities provide
i, by the institute during your tenure, helped you in the o
industry?

' 7 How do vou rate the curnculum in terms ul‘am'r]ul:-i'tit;-.r of (e
: studi material?

" Relevance of the curriculum with respect to higher studies b
i and compelilive examinations. I
9 How do you sate the curremt curmculum in terms of futuristic -
demands of the industry for your juniors?

How do you rate the overall curriculum and course updating
10 : L~
mechanism,

Any suggestion for the institute/department:

Slgnature:




Action taken report on the Student Feedback about faculty

Student feedback about Faculty:

. Even Semester

First Year

r_Even sem_2021-22

subjectwise Faculty Feedback_lsty

Second Year

Subjectwise Faculty Feedback_2nd yr_Even sem_2021-22




Feedback Report for EVEN Semester

| Feedback

Action Taken

Impact

Analyze feedback
from students on
faculty.

The HOD held a meeting with
the faculty and discussed over
their feedback. The faculty with
low ratings were urged to
improve their pedagogy, increase
student engagement, and employ
more ICT tools.

Teachers' subsequent
implementation in  their
different classes was seen,
and their efforts were
successtul.

The students want
more discussions on
used instances and
gxperiential
learning sessions.

To address the issue of increased
practical  lraining  sessions,
faculties were encouraged to
attend online workshops, based
on their interest.

Teachers paid more atention to
research-oriented learning and
contemporary use case analysis
sessions  and made their
teaching more experiential.

More practical
onentation in
teaching learning
process

More emphasis is given 1o
itroduce  application-criented
teaching learming process,

Faculties encouraged to attend
Faculty development programs
and involve in continuous self-
learning process to enrich the
knowledge.




Action taken report on the Student Feedback about Faculty

Student feedback about Faculty:

Odd Semester

First Year

Subjectwise Faculty Feedback_1st yr_odd sem_2021-22

4.52

505 406

.50 4,41
.40
1.20 402
4,00
180
EW
330
3.20
3 5
P 5 &
& r‘ﬁy & - qga ﬁ
oF g ) :
& & & @ GF
o o - -
Second year
Subjectwise Faculty Feedback_2nd yr_Odd sem_2021-22
£.40
:i = e 407 403
38 3mE
160
320
1.0 .
& &
- a.
ﬁf# @ iﬁ 1,3?? 'PG# &
e Jsga- g 4""" 5 s
E #ﬁ S 4*“‘&9 ﬁﬁiﬂ’\’
oy ) 1,35"
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| Feedback Action Taken Tmpact
Student  responses | In ‘order to incorporatc mMOTe Value added course
raised more | experiential learning sessions | introduces. Teachers focused
coscions on latest | and formal instructions were | IMOTE o0 used case lessons and
trends and |given to all member for increased the experiential
knowledge on | designing a course on analytics, | namre of the instructions by

Marketing Analytics

faculty,

Husiness
communication also
needed attention

Soft skill training sessions and
pre-placement  training  were
arranged and  students  were
motivated to attend it with
utmost intercst.

Students  gained — more
confidence and better skills
which helped them grab
better  opportunitics  in
placements.

Syllabi's content

1T skills in terms of
quality.

should be improved 1n

For the purpose of resolving the
issue of content augmentation in
the syllabus, formal instructions
were disseminated to concerned
faculty. They were then urged to
supplement the curriculum with
more effective teaching-learning
Strategies.

Teachers' subsequent efforis
were observed, and they were
successiul




Action taken report on the Student Feedback on course dissemination

Student feedback about course dissemination:

1. First Year

Even Semester:

students feedback on course dissimination_1st yr_Even sem_202F

22
.05 4,02 a.01
2.00 .97
3.95 3.91
391 3.91
3.89
el 2.84 3.86

i L] st Ty .:F" b W <
g, . e =5 o ‘Fﬁ‘- i}
& aﬂﬂ.@"ﬁ #ﬁf& & B T g éﬁ‘h
Sl & o
Odd Semester:

students feedback on course dissimination_1st yr_Odd sem_202%
¥ ]

L &.03
450 gog 3py 30N R0 98 4 3

1 1,33 3.33
3,50

3.00

1,50

.00

1.50

100

.54

0.0 P




2. Second Year:

Even Semesier;

gtudents Feedback on course dissimination_2ndyr_Even sem_2020-21
4.10

300

%

i 3.73 ir
a7

EN

150

x‘r_'J&-e?t fﬁﬁf‘i‘fﬁ

o

-\:\

t;{r
8 ‘# *b.ﬁ‘*
o L g
o g ﬁaﬁﬁ*‘* ﬂiif ﬁﬁﬁf

Odd Semester:

students feedback on course dissimination_2ndyr_Odd sem_2021-22
&, 50

4,00

34 396 is 19
" 3 334

1.50

3.0

250

)

150

1.0}

.30

il ]

ﬁ P f
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Feedback Report

Feedback Action Taken Impact

Feedback on Formal  instruciions  were | Teachers paid mere atention to
dissemination of circulated to all faculty through | case study and use of ICT tools
course highlighted competent authority for | sessions and made their
In even samester addressing  the issue  of | teaching more expenicntial.
about more support increasing experiential learning

for student skill sessions

development =
To meel the desired | To solve the issue of aitaining | The attainment of  course
course outcomes, the | C0s & POs, formal instructions | outcomes was 1o be monitered
course's depth must be | were distributed to all members | by teachers, Teachers
rmised and  timely | through responsible awthority. | introduced the concepts of POs

course coverage | The timely attainment of course and COs to their cldsses, along
| should be monitored, | ouicomes was lo be monitored | with the intended results.
| by teachers,
More clanty  in Formal instructions were | Teachers paid more attention
communication by pirculated for addressing the issue | on communication issues with
faculty expectad. f increasing the communication | students  through providing
with the students. clarity on course outcome and
providing more comprehending
notes and handouts. |
\r\%
(C N
. 1Ii:'-.'-"'“? ’
/o™ .3-.'1'“'"M
i 1.."'- L
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Action Taken Report on Feedback from Stakeholder about
Curriculum

1. From Students

First Year

Even Semester:

students feedback on curriculum_lst yr_Even sem_2021-22

4,50

502
A4
3.50
3.00
4.20
7.0
150
.00
0,50
LER K
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Odd Semester:
students feedback on curricuium_1st yr_Odd sem_2021-22
80—y 5,95
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1,50
3.00
1568
.00
050
000
it el
& .ﬁ tg"
* ef"

st i "\EF _‘.Sr- h.'b n'f' .- -.ﬁ




Second Year:

Even Semester:

siydents feedback on curriculum_2nd yr_Even Sem_2021-Z31

450 aps 102 .58 3.95 135

) 344

::E 310 an
1,00

280

2.00

1.50

1,00

=0

.00 ) ﬁp

Odd Semester

Students feedback on curriculum_2nd_0dd sem_2021-22

4.50 359 403 i, il 348 3008

.00
350
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Feedback Report

Feedback Action Taken Impact
Lack of latest and advance | Faculty members  are Sessions on entreprencurial skill
topics were highlighted in | recommended to provide enhancement and by cminent
feadback. high end support to rate people were organized
include latest  beyvond po bridge industry academia gap.
syllabus  topics in  their
pedagogy  for  making
students job rcady. _
Syllabus feedback | Faculty members  are Additional — advance _lﬂmmg
ighlighted the incompetency | recommended to provide materials —were provided 19
Et‘ content for higher studies | more experiential learning students and doubt clearing

fd industrial exposure.

and used case methods.

essions were designed.

Depth of the course content
needs to be increased for
achieving the expected
Course Dutcomes

Formal instructions were
girculated o respective
faculty through
HOD for addressing the
issue of attainment of COs
& Pos. Teachers were
informed tokeep check on
the Atlainment of course
QUICOMES.

Teachers were informed to
keep check on the attainment
of course outcomes. Teachers
were provided fraining o gain
clarity about POs and COs and
theirexpected cutcomes.

Stakeholder have suggested
to mun some additional
COUrses for attaining
contemporEry  management
| trends i related domains.

Faculty members are
recommended to organize
Value Added Programs
that focus on
conlemporary

Faculties were asked to run
Value-Added courses
according to the requirement of
Students.

| management knowledge




Action Taken Report from Stakeholder about Curriculum:

2. From Faculty

Fven Sem:
Faculty feedback on curriculum _Even sem_2021-33
450 4.1k
4.4

a4 3.0
3,50 T dudl
1.00
250
240
1.50
100
0.5l
0.0a ; ;
# L

F o 3 & X &
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Odd Sem:
Faculty feedback oo curriculum _Odd sem_2023-12

4:50 409 00 3ge
q.ul 57
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| Feedback

| Action Taken

Impact

| Feedback identified
inclusion of latest trends
| and contemporary fopics in
the various courses taught in |
management.

[nstruction was circulated
to the faculties to include
latest teaching pedagogy
for better and advance
| knowledge I the
management domain.
Libeary were advised to
include latest additions of
the core subject bools.

Faculty were instructed to use
latest ICT tools and encourage

students to refer good books
and research papers and

eontent feom relevant sources.

Depth of the course content
needs to be increased for
achieving the expected
Course Outeomes

Formal instructions were
circulated to respective
faculty through
HOD for addressing the
issuc of attainment of COs
& Pos. Teachers were
provided lraining o gain

clanity about POs and COs
and their expected
oulcomes.

Teachers were informed to

keep check on the attainment

of course oulcomes. More
clarity reflected in teaching

pedagogy.
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Action Taken Report from Stakeholder about Curriculum:

3. From Alummni:

Alumini feedback on curriculum 2021-22

aen 420 405 407 i 397 410 i
q,00
150 3.30 3.33 313
300
*. 50
.00
1.50
500
050
0,00 ;
F gt U g =
# o 3 Y 7 o o
+ : S - g o L
; ; = G o5 il
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g '.QIH ot 5+ _bl_-b' F ;{-’ %ﬂ‘\- ,z't" . g‘ #L.l::?. Q,:F!I e
o ‘?&E" "1‘-'&#. o ""h _1,!'?? L
Fecidback Action Taken Impact

Alimni feedback identified
the lack of curriculum in

Instruction was circulated
to the faculties to include

Faculty increased the use of
latest case stadies and rescarch

addressing the real | Jatest use case for | papers for better understanding
corporate problem and also | enhancing problem solving | of  the  fundamentals and
personal career growth. skills in students. Latest | trends.

trends and technigues for

better and  advance

knowledge i the

management domain were

encouraged.

| Additional  training  for | Faculties were advised [or | More training and events were

higher studies and | ermanging more events and | conducted.
placement  should  be | training for upskilling and
conducted be future ready.
Students should be | Entreprencurship cell was | Sessions on entreprencurship
encouraged and  provide | advised to coordinate with | and startup events were
knowledge on | 1IC cell and organize more | organized.
entreprensurship entreprencurship events.

kA

| 1."1-..'-55
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Action Taken Report from Stakeholder about Curriculum
4. From Emplover:

Employers feedback on curriculum 2020-21 o Communicatios kil @nd attitude

® Technical knowledge and il
» Tuality and refevance of the durboulum
and sylizbus with the chaten disciplng
Am ® Thecurriculum promotes leaders hip
o qualities

= The cweviculum promaotes Eeam Wk
ereitallty

a The-curficuum has rebevaria 10
indusinal ngexds

® ThecurricLilum ensised protess|sna
athice srdf Sttitide

w Thig currigulum enfemnces prokblerm
soking mentaldy and ability 10 Imprave

Feedback Action Taken Impact

Employer's feedback | Communication and soft | Faculty increased the use of
identified lack in technical, | skill training, additional | latest management and
industry relevant knowledge | relevant classes and value- | leadership development

and skills. added COUrses were | pedagogy in teaching. Technical
arranged. and expert learning sessions
More sessions on the skill | were arranged,
employability skill
enhancement were
proposed.

Knowledge related  to | Faculties were advised 1o | Students benefited and gained
marketing and forecasting | include more contemporary | more exposure.

needed content  with  students.
Emerging technologies and
valuc-added course related
10 forecasting WETE
introduced.

Students should be exposed | Students are being exposed | Students got more industry
to practical environment of | to industries through feld | ready that helped for better

industry, visits and internships. placemenis. " ;
\ o
Njeda
[ F
. ';‘. ,/ I" 2 [
Aoxt

st
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- FeedBack Report

FEEDBACK ON FACILITIES (SESSION 21-232)

Hating Questions

Group Name

INFRA

Farti cullar

AMENTTIES AN[ ASSESTAMCE
PROVILED AT THE COLLEGE BP0
CROUME

| CARYRES FACILTIES{FOOL (UALITY.
AMEENCE. SUFFONT START)

" ELAE RO INPRASTRUCTURE

COLLEGE FREMISES

COLLRCTION OF BOOKS, JDURNALS
AND READING MATERIAL 0F Tikg
CULLETE LIRMARY,

1

DRINKIC WATER FACILITY,

- INFAASTRUCTUR. UF THE SOLLEGE
| CONPUTER LABDRATORY

| FRAETRUCTURE OF THE
LA ATORIES

AvErage

i

ik

315

+m

aiz

Rty

00

44u

wkll

FET

00

1

St ents

2841

ZHH1

7641 |

1451
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[ PEYVSICALINFRASTIUCTUHE UF THE
| COLLIGEE LIBRARY.

| SUPPomT AND ASHSTANCE OFSTASF

ATTHE CULLECE CONPUTER
LANDHATORY.

SUPFOKT ARIFASSITANCE 0F THE
LERRARY STAFE.

SUPFURT AR ASSISTANCE OF THE
LTAFF

| SUTPORT FOR FARTICIPATIIN Y
EXTRALURRICULAR ACTIVITIGS,

| W moom CLEAM aNES AND
MAINTEMANCE

| w171 AN INTERNET FatiLiTy

207

A28

3z

iz4

H1%

QT T

Min Ko of
fating  Siudents
10 T
200 2641
200 2541
a4
0 Zadl
0 sl
£ T




Action taken report on the Student Feedback about Ambience: 2021-22

Feedback Action Taken Impact
Improvement in Classrooms upgraded for virual Contemporary pedagogy could
infrastructure teaching and new better projectors be supported by progressive
inatalled. infrastruciure
Upgradation of Better Wi-fi routers installed on all | Wi-Fi access beosted their
$JI:I'JIE|II|::F facility and Moors and hostels performance, helping |
=M

them earn better grades,
increase their productivity |
levels |

Computer Lab facilities

Hi-tech gruprment procured
Computer lab upgraded with new
core-15 desktop compulers. more
Labs added.

NVIDIA Lab and server
eslablished.

To upgrade research Subscriptions to E-resources like e- | Enhancement in number
facilities and updated journals. e-books, and another | of student projects and
knowledge for stadents. | library services as question papers, | faculty publications,
syllabuses. MNumber of [atest
ecditions in books increased  e-
material made available like
Membership of Delnet e-Joumals
prescrved,
Enhance Spors [nter departmental sports meet | More than 300  students

tacilities and sponts
evens

crganized, Extra time and facilities
provided for sporis.  Sudens

encolraged to participate in il'ﬁ-E:I’-I

collepe sports meet

participated in AKTU spons
meet at zonul and state level,
Many medals won al inter-
college and state level sports
meet,

T enhance Washroom

| cleanliness & hygiene

All washrooms well mamtained and
housekeeping record mauntenance
enforced with strict monitoring.

Plans for increasing the
number of washrooms made.




G. L. Bajaj Institute of Technology and Management
Greater Noida
Department of Management Studies

Action Taken Report (Based on student’s feedback)

Date! 26-0%2-210

Tao
Mi. Shuoels, M
Depanment of management Studies
bject: Fegarding feedhack of the COAIPSE
-a::frﬂn e R -:‘ls. "'H.’l‘n'%ubjﬂ.l code and subject) taught by you in
..... semester of 2823 22, session,
Dhzar
Based on the &uat}r'ils of feedback received from the students; your average feedback
5. mn iy . You are required to focus on the areas where the scores are
Icﬁ'-:.
The feedback rMeonuvoadow T nm‘pﬁrnjﬂ‘-hmb— oial -
scored were the
least on the points <. Clesuly ow <l Topies
mentioned 5 Lad ™ vy
alongside. teadback i e ¥ CrTs s 1A
| f_]'"_“"“'

Please write the f-';,-Ei.IF A g—,:;,ﬁw'
corrective actions ‘g ﬁd"ﬁ i E.!;
that will be taken ’.{i?.ar_..ﬁ...r'

by you for the ??' :
improvement  of

the feedback.

Signature  of =
Faculty |

To make the teaching learning effective, you may incorporate the following
teaching-learning methadologies:

Flipped classroom

Collaborative leaming

Experiential learning

Use of ICT inels for better understanding of the students

Peer-learning

Problem solving by students outside classroom under faculty supervision

P o o Sl Dt =

DKS
Heed ~._

M. B A
r_uinhﬂrﬁ""“m



G. L. Bajaj Institute of Technology and Management
Greater Noida
Department of Management Studies

Action Taken Report (Based on student’s feedback)

Dﬂtﬂ: b e T ﬂ‘*- ';'-l
To

5. Maruha, ™
Department of management Studies

Enh_‘;eﬂt the :ﬂ‘éﬁ the COLFSE
mt cud: and mhjmt} taught by you in
S-E'I'HESTE‘I'EI-f T} Pk

SPESiOn.

Dear

Based on the analysis of feedback received from the students, vour average feedback
is....... 2 3% ............ Youare required 1o focus on the areas where the scores are
fiess,

The  feedback | Ay 5 Frudasdsd Bl |
scored were the 'l-.n..h.d.n [~ fLadiig

least on the points Motivachas Leapitathon far viodeodn

mientioned
| alongside. 3. r::.lmuh.. w Epjpetodion of Frudals.

e

Please write the i L‘\Q{Lﬂ M U Lk#ﬂ(_ﬂ-ta N

corrective actions

that will be taken &

by vou for th:‘ “.. h PTE:-VLL M-br Q'Ef._:ﬂ';

improvement o - .
the feedback. {E}Wuit pdove ottt ?F'LHE&L

Signature of Pfng—
Faculty —=

To make the teaching learning effective, you may incorporate the following
teaching-learning methodologies:

—

i

Flipped classroom

Collaborative learning

Experiential learning

Use of ICT tools for better understanding of the students

Peer-learning

Problem solving by students outside classroom under faculty supervision

-
1

"y \\1.':‘"."‘.'““!"‘!"‘:"

—

(0
HOD- DMS




G. L. Bajaj Institute of Technology and Management
Greater Noida
Department of Management Studies

Action Taken Report (Based on student’s feedback)

Date: 28 2-21

To
M Pasual ans-%
Departmeni of management Studies
Subject Reparding .,  the k of the COourse
{ .. e Mwmhﬂﬂﬁu and subject) aught by you in
.. semester of . 2@}~ Tk session.
Dear

Based on the an.al;.-s:s of feedback received from the students, your average feedback
I T B .. You are reguired to focus on the areas where the scores are
bess.

The feedhack ik Suppert c,r.-"r = T¥C] Hhooia~-da s el
scored were the b gidead ] !
2 Seodbect Prowvidady g Brudacls

least on the points

mentioned ﬁ:d-p-l: Ly s
: 2. HoHuodhew %t Ly ey
alongside. e L0 ke .

Please write the i mﬂhxmli %

corrective actions

that will be taken

atudenly also give "'im\ﬁ

by you for the InSpITe 4
improvement  of ) ﬂt::hnﬁ'_ﬂ'j AL TS
the feedback. i i

 Signature of ' ]) 3

| Faculty .< 'uﬂll Fm

1
To make the teaching learning effettive, you may incorporate the following
teaching-learning methodologies:

1. Flipped classroom

2. Collaborative learning

3. Experiential leaming

4, Use of ICT tools for better understanding of the students
3

6

. Peer-leaming
. Problem solving by students outside classroom under faculty supervision
o
f |
Ve
H DMS
. :.-. r, HoIO




G. L. Bajaj Institute of Technology and Management
Greater Noida
Department of Management Studies

Action Taken Report {(Based on student’s feedback)

Date: 23 |32

To
=, Eﬂ-‘r"l.al—!l;\ {1'3)"-3 .
Department of management Studies

L ' Mol
Subject: Reparding the feedback of the course .-59&&&-.&..%!1-.&%&@@-&*1_6*”5” wak)
(suibject code and subject) taught by youin .. 5%, semesterof .. A0% ) 2% Msession.
Dear
Based on the analvsis of feedback received from the students, your average feedback
ig...... 32 ... Youare required to focus on the areas where the scores are less.

| The feedback 1. fﬁj’ﬁ %m:ﬁ H-f'_mﬁin,a. riu.."'._li.nrm ), Teckudicd?
scored were the ' LY TR - .
least on the points M—F“ﬂ_ “a divalpprneat” o Studaadh

e, Tyl et A
mentioned Db CovEidd ogololfieg 0 e s
 alongside, " . =4 4

Please write the w.';u Hﬁﬁ.ﬁ_ P/dvﬁpﬁ'{_. waﬂic«{ ":"V:‘( M

corrective actions

that will be taken Lhﬂlt-"'-'f—'i _j;"'- W _5.::. Tﬂ' TM wﬂﬁ

by you for the
improvement  of
the feedback.

|
| Signature ol -
| Faculty d%w'"f'u'&’ (_/E?N?

To make the teaching learning effective. you may incorporate the following teaching-
learning methodologies:

| w

Ld
'

Flipped classroom

Caollabarative learning

Experiential leaming

Use of ICT 1ools for better understanding of the students
Peer-leamning

Problem selving by students outside classroom under faculty superytsi

LA e ek A
e L = = g hF g
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141 Feedback Analysis and Action Taken Report of the Department on feedback repon
2020-21

The Director of the Institute gets the feedback collected from instilute’s stakeholders to monior and
evaluate i1s performance gquality on curriculum, faculty and ambience, Constructive Feedback from
siakeholders 1= obtained through meticulously designed feedback forms. This comprises of faoulty
Feedhack, ctudond feedback, alumni feedback and employer feedback for each dcadermic year. The
feedback is analvzed and reviewed by the lostitutes” WJAC: the repors are commumcated o the
department heads. The HODs funther seggests corrective measures and directs faculty members to
rake remedial actions. The other problems which require management decisions are put up belore
the Chairman and are adidressed accordingly.

Feedback from students addressed curriculum and its learning related issues in terms of quality,
effectiveness, skill enhancement and relévance. In order to gauge the effectiveness of the faculty m
course dissenination structured fesdback is taken from students regarding the skills and
chectiveness of taculty in teaching that course. The faculty is informed about their feedback as well
and if required they are tramed for improvisations in the acadermics,

The constructive faculty feedback is collected to optimize their overall performance and contribution
fowards the prowth of the instimte. The faculty feedbiack related o cumriculum enrciment,
curriculum delivery, suitability the course and its need base, availability of relerence materials,
alignment of COPCY, is kelpful o im provise the curriculum and to create better work culture.

The emplover s feedback is taken into consideration to make students indusiey ready. o nprave
their employability and 1o gude them for future carcer paths, it addressed issues like poneral
communication skills, developing solutions to real life problems, working in a team, organization
skills ele. Varous companies are being invired for the campus placements and even experi from
incustry deliver lectures on recent trends, leadership skills, entrepreneurship v for overall
development ol students.

Feedback is alsy pathered from alumni, either pursuing higher stslies or working with dustries
regarding the contribution of nstitution in teir professional development. Responses requested on
adequateness of courses curriculum, sufficiency of syliabus contentin context of currént profssional
ctandards and curriculum design in context of developmentol selfdirected learning amd problem-
solving approach ete; Department also invites alumni to share their experiences to guide final year
studente about crmerging aspects and opportunities in corporate world,

Sudents are asked to give general feedback regarding the institute’s ambience and common Reilinies
meluding canteen, compuier Labs, Library, sports, general hypiene, cleanliness and utilization of
nfistrucre ele., verbally or in written form (suggestion box/online forms) as well as they can also
approach concernid person if required. The actions 10 preblems are addressed by the authorty
immediane ]y



(= L Bajaj lnstitu. te of Technology and Management

De;ﬁﬂmeni Session

Feedback from Student about Faculty

Faculty Details

Name

Acadamic Year/ Semester
Department

Subject

On tl:u:: Imal-: of 1 to 5 how do you rate your overall satisfaction with GLBITM students, svllabi and
curriculum

5(Excellent) | 4(Very Good) |  3(Good) |2 (Satisfactory) | 1(poor)
Feedback Form
Component of curriculum | 5|14(3]2]1

Clarity of Expectations of Students

Effactiveness of Teacher in terms of Communication Skl
Effectiveness of Teacher in terms of Use of Teaching aids.

Effectiveness of Teacher in terms of Technical Content/Course Contant.

Feedback provided on Student’s Progress.

Has the Teacher covered entire Syllabus as prescribed by
University/College/Board? .
Has the Teacher Covered relevant topics beyond Syllabus,

Motivation and Inspiration for Students to Learn

Place on Which Contents were covened,

Support for the development of Student’s Skill Hands on Training

Support for the development of Student’s Skill Practical demonstration

Willingness to offer help and advice to students

Suggestions if any:

Signature of Student:




G L Bajaj Institute of Technology and Management

Department Session

Mame

Academic Year/ Sermester
| Department

Subject

On the seale of 1 10 5 how do vou rate your gverall satisfaction with GLBITM students,

gyllabus and curriculum
5 (Excellent) | 4(Very Good) | 3{Good) 2 (Satisfactory) | 1{poor)

b ———

il e —

Feedback Form

Component of carriculinnm | S5|4|3|12/|1

SyHabus 1= designed in line with industry requiremenis,
current global scenarios and academic requirement at the
level of programme.

The allocation of the credits te the course is appropriate.

The pre-requizite cowrses are appropriate for this course,

The svllabus content is adequate (o achieve stated CO's/POs.

The units/sections in the syllabus are properly sequenced.

The content of the svllabus is proportionale to the lime allocated.

The recommended texthooks are adequate and map onto the svilzbus,

Sutticient reference material and books are
available for the topics mentioned in the syllabus,

The designed experiments/Case
Study stimulate the intorest of students in the subject and deepen their und
erstanding

The course will help to hene analytical skills/design
skills/problem solving skills of the students.

Suggestions if any:

Signafure of Faculfy:



G L aj Institule echnoloey and Management

:F-iﬁ; [-|1_i':l--—.. = 1
=205 RO

B |
T — = ‘s

Mame s

Raoll
Murnber
| Department

Session

O the scale of | to 5 how do you rate your overall satisfaction with GLBITM stadents,
syllabus and curriculum
5 (Excellent) '|' 3(Very Guud) 3(Good) | 2 (Satisfactory) \ Lipoor)

Feedback Form

SN | Curriculum Evaluation |
1]
1 | How do you rate the content of the syllabus

| 2 | The depth of the course content is

- ndequate in relation to the expected
| Course Outcomes (COs). '
3 | Syllabus covers the other aspects of
lenming (tzam manigement andd
communication skills)

4 | Syllabus is as per the current industrial
fequirement

5 | Aims and Objectives of syllabus are elear
to the students

¢ | Course content is followed by adequate
reference materials

7 | Syllabus covers Modern and Advanced
[pHes

& | Syllabus is helpful for higher studies

Suggestion if any.

Signature of Student:



itute of Technolopy and Manavement

Department - Session

| Name of Alumni:

Emnail 1Dy
Year of Baich:
Passing:
Department: Contact
_____ Mo,

Current Industey:

Designation:
On the scale of | to 3 how do you rate your overall satisfaction with GLBITM smadents,

syllabus and curriculum e 99 K-
Lt _5 (Excellent) | 4(Very Good) N Good) 2 (Satisfactory) 1{poor)

Feedback Form

i“” Parametérs 5|43z

Iz Relevanee of curriculum with the domain of the program.

= How do yvou rate the svllabi in terms of enhancing the
s emplovment?
i : Eelevance of the courses with the current mdustrial
Es: requiraiments,

4 Relevance of the tools and add on courses provided by the
g institute with the real life problems.

5. Relevance of the courses in your personal career growth

| How does the laborateries and specialized facilities provide

| 6. | by the institute during your tenure, helped you in the
| | indusiry?

; | How do you rate the cumriculum in terms of availobility of

; shudy material?
8 | Relevance of the curriculum with respect to higher studics
" | and competitive examinations.

9 How do you rate the cumrent curriculum in terms of futuristic
| demands of the industry for your juniors?

1o How db you rate the overall curriculum and course updaling

; mechanism.

Any suggestion for the institute/department:

Signature:



Bajaj Institute of technole anagement

Emplover's Feedback Form

Emplover's Details

Name

Company [ Organization

Diézipnation

| Phene Ne. (Optional)

O the scale of | to 5 hew do you rate your overall satisfaction with GLBITM studenis,

| syllabus and curriculum

S (Excellent) | #(Yery Good) 3 Good) 2 1{poor)
(Satisfactory)
I_-Te-edt.'ral:k Form
I S.Mo Parameters s | sl3l2

1 | Communication skill and attiude

2 | Technical knowledge and skill

3 | Quality and refevence of the curriculum and syllabus with
the chosen discipline

| 4 | The curriculum promates leadership. qualities

5 | The cumiculum promeoles team work mentality

The curriculum has relevance to industrial ngeds

The curriculum ensures professional ethics and attitude

ag | =i | &=

The cumiculum enhances problem solving mentality and
ability o improve |

% | Your level of satisfaction with teaching / leaming facilities
provided by the college

10 | Owerall impression about the organization |

Remarks ifany;

Amny suggestion for the institute/department:

Signature:




G L Bajaj Institute of Technology and Management

Department Session
Feedback from Student about Faculty
- Faculty Details

Name '

Academic Year/ Semester ¥
| Department

Subject

On the scale of 1 10 5 how do you rate your overall satisfaction with GLBITM students, syllabi and
curriculum

. 5(Excellent) | 4(VeryGoody | 3(Good) | 2 (Satisfactory) | 1{poor) |

Feedback Form

Component of curriculum |

Clarity of Expectations of Students

Effectivensss of Teacher in terms of Communication Skill.

Effectivenass of Teacher in terms of Use of Teaching aids,

Effectiveness of Teacher interms of Technical Content/Course Content.

FEEdEI’j: provided on Student's Progress,

Has the Teacher covered entire Syllabus as prescribed by
University/College/Board?

Has the Teacher Covered relevant topics beyond Syllabus.

hotivation and Inspiration for Students to Learn

Place an Which Contents were covered.

Support for the development of Student's Skill Hands on Training

Support for the development of Student's Skill Practical demanstration

Willingness to offer help and advice to students |

Suggestions if any:

Signature of Student:



G L Bajaj Institute of Technology and Management

Department Session

1

Faculty Details

MName

Acadermic Year/ Semestes
‘Department

! Subject

{On the seale of 1 to 5 how do vou rate your overall satisfaction with GLBITM students,
syllabus and curriculum

5 {Excellent) | 4(Very Good) | 3(Good) ']_i{!intiz.l'ﬂ.nmr}'jll 1{poor)

Feedback Form

Component of curriculiim | 5|4(3|12]1

Svllabus is designed in line with industry requiremenis,
current global scenarios and academic requirement at the
level of programme,

The allocation of the credits to the course 15 appropriate.

The pre=requisite courses are appropriate for this course.

The syliabus content is adegquate to achieve stated CO'2'FPO's.

The unitz'sections in the syllabug are properly sequenced.

The content of the syllabus is proportionate to the time allocated.

The recommended textbooks are adequate and map onto the syllabus,

Sufficient reference material and books are
available for the topics mentioned in the syllabus.

The designed experiments/Case
Study stimulate the interest of students in the subject and deepen their und
erstanding

The course will help to hone analytical skills/design
skills/problem solving skills of the students.

Sugpestions if any:

Signature of Faculty:




L Bajaj tute of T

Department

and Management

Session

.?I"-'urm: [
Roll

| Number
[Drepartment
Sesgion

On the scale of 1 to 5 how do you rate your overall satisfaction with GLBITM students,
| syllabus and curricuium

5 (Excellent) | d(Very Good) 3 Good) 2 (Satisfactory) 1(poar)
Feedback Form =
5N 'i Curriculum Evaluation i 4 3 3 I

0

e

How do you rate the content of the syllabus |

sl

The depth of the course content is

| adequate in relation to the expected

Course Dutcomes (C0s).

3 | Syllabus covers the other aspecls of
l2aming  (lcam managemsent  and
communication skalls)
4 | Syllabus is as per the current industrial i
reguirement
5 | Aims and Objectives of syllabus are clear
o the students
& | Course content is followed by adequate
refirence materials I
7 | Syllabus covers Modern and Advanced {
topics |
8 | Syllabus is helpful For higher studies -

Suggestion if any:

Signature of Student:




G L Bajaj Institute of Technology and Management
Department Session

Mame of Alummni:
Ernail ID:

Year of Batch:

Passing: :

Department: Contact
Ma.:

Current Industry:
Designation:

-~ " Un the scale of | to 5 how do you rate your overall satisfaction with GLBITM students,
| syllabus and curriculum .
5 (Excellent) | 4{Very Goad) I Good) 2 (Satisfactory) | 1{poor) ]

Feedback Form

| | Parameters

h
-
Fa
(]

I Relevance of curniculum with the domain of the program.

.’ How do you rate the syllabi in terms of enhancing the
- cmploymeni? - |
Relevance of the courses with the current industrial
requirements,

Relevance of the tools and add on courses provided by the

. 5 Relevance of the courses in your persenal carcer growth

How does the laboratories and speciahized facilities provide |
6. by the institute during your tenure, helped you in the [

indatry?
- How do you rate the curticulum in terms of availability of
: stwdy material?
4 Relevance of the curniculum with respect to higher studies

and competilive examinations,

5 How do you rate the current carriculum in terms of futuristic
demands of the industry for vour juniors?

10 How do you rate the -:-j-'erall curriculum and course updating
| mechanism. . ol | |
Any suggestion for the institute/department:

Signalure:




G L. Bajaj Institute of technology and Management
Emplover's Feedback Form

Employer's Details

Mame

Company / Organization

Dsignation

Phone No. (Optional)

| On the scale of | to 5 how do vou rate your overall satisfaction with GLBITM students,
syllabus and curriculum

5 (Excellent) | 4{Very Good) | * 3(Good) 2 I 1{poar)
{Satisfactory] |
Feedback Form
|-—. T
5.N0 | Parameters T c 4| 3 |3

I Comemanication skill and attitude

1 | Technical knowledge and skill :

3 | Quality and relevance of the curriculum and syllzbus with
the chosen discipline

ability to improve

4 | The cumiculum promotes leadership. qualities
5 | The cumculum pn;mntcu tearmn work mentality
f | The curriculum has relevance o industrial needs ,
7 Thn. curriculum ensures professional ethics and attitude |
% | The curriculum enhances problem solving mentality and I

9 | Your level of satisfaction with teacking / leamning facilities
| provided by the college

— 3

|0 | Overall impression about the organization |

Rensarks if any:

Any suggestion for the institute/department:

Signature:




G 1. Bajaj Institute of technology and Management

Mame

. ‘.-.'ﬂl'l:lf.lilr:'r'-' Cirpanization
Designation .

P e mﬁ” NS5 )

O the seale of 1 to 3 how do you rate your overall satisfaction with GLBITM students, syllabus
arnd curriculuo =1 s
S i Excellent) $(Very Ciond) Ao § 2 1{poar

| (Satisfactory) |

Feedback Form

5 No, Parameters BEIEIE : 2|1
I Communication skill and attitude v
2 Fechnical knowledee and skill |
b | Quality and relevance of the curriculum and syllabus with the - ‘-/J‘
chosen disgiphne e I .
4 The n:'ulrnc.'u_]url.'l.prumutl:s leadership. gualities L = Cey =-'|-"""l
5 The curticulum promotes leam work mentality |
£ Phe corngulum has relevance to industral negds -"";
7 The carriculum ensures professional ethics and attiods v
b [he curriculum enhances problem solving mentality and ability =

VN R TRIARYY

9 Y our level of satisfaction with teaching  learning facifitics ,I _/"

prowiided by the college

[0 | Chwerill impression about the organization

Remarks “-:.I:II.'\. :

Any suggestion for the instilute/department;




G 1. Bajaj In: - ; anagement

I:.mnluver % Fem:lhm. k I*nrm

™ TR, ?ZJ
{ompany -'ﬂrp.aniz;ﬁl-i-uh | E!EFL L

[}csi!'_n;f-iml “""‘%‘M
Phaone No. (Cpionil ) ?Hff??_t:’ﬁ?
[ Thit the seale 0f 1 to 3 how do you rate vour overall satsfaction with GLBITM students, syl lihus

aid cumuihom BT T .
5 (Excelleniy | #(Very Good) 3 Cood ) 2 ' l{poor}
! (Satisfactory] |

Feedback Form

| 5. Nu, ! [’_Hii_il:ll.-!;l.r& 5 4 | F ) B
| Coammunication skill and atitude . " -..-f
I_ 2 Technical knowledge and skill _ | |
‘ 3 | Quality and relevance of the curriculum and syllabus with the [ [ .__.-r""l'
| chosen discipling - [ .
I | The curmealum promotes leadership. qualities =l
| The curmeulum promoles ieam work mentality >
i The curticulum his relevance o ndustral needs *
I T | [hu._ curricilum enSUres prurﬂhill:lﬂﬂ] ethics 4an| a.1t11ur|.-: - A
| B Ihg curriculum enhances problem solving mentality and ability -1
| tnlm,umu [ )
iy Your level of satistaction with teaching / learnimg t.mhln:-a . i
provided by Iij cl_'l!l';h-_. e
' 1t] ) .Uv:r.:il impressicn about the orgamzarion -

Remarks i any:

Any suggesiion Tor the Institute/department:

Sionalure:




' MName

Ermiail

b LT

| Desigr

Year of l-‘.n.utn}__ |

G 1. Bajaj Institute of technol

Department

nd Management

session KMDEEJLE 5

of Alumni;
1

I]cpur{meul. B =% {nl'l-L:_H:‘E-Nn.: .

-‘J'I'ff

i Industry \\-\ e
ation: 'i'ﬁy-ut-':- : g'-“;ﬁ}ig Mo

Om the seale of | 10 5 how do vou rate your overaltmitisiaction with GLBITM students, syvllabus
| anil curriculum

S (Excelient) | 4Very Good) | 3(Good) T 2 (Satistactory) |

Feedbuck Form

- —

Puriameters

Relevance of carriculum with the domain of the program.

How do vou raie the syllabi in terms of enhancing the
:m_]_:rlu-.nu:nt _ y g
Relevance of the courses with the current industrial
requirements.

L

L]

Relevance of the toels and add on courses prmldc'fl. by the

| institate with the real hle problems.

Relevaree of the conrses in your personal career growth

How dues the lnboratories and specialized facilitics provide by
the instituie during your tenure, helped you in the industry™

How de you rate the curricuhum in terms of availability of study
|_'|'l"l|l..|| l"

!-..’-'II'I!FI-._IIHH. £XE lIlIII'I'Ill-I'I'IH 1

How co you rate the current curriculum in terms of futuristic
rJ.-::J"||:!'||.|\ ol ﬂw 1I'll-ill"-|il-'} for MO |1.1I.'l iars’

How do you rate the overall curriculum and course updating

l{poor) |




G 1. Bajaj Institute of technology and Management
Utﬂarhﬂﬂ“t_ﬁg__h_gd&a&mwﬂtﬂldiﬁ
Scssion 2O — -2

_A!ymFEﬂlhnck Form

. Alumni Details
i Mame ol Alumne b{w "n,ﬁ?__u,‘m

Eroil 10); %.WE%*—M Lo
[ ¥ ear of Passing 7 oo h Baich: LY - ey
| 8 .

eR— | BHS | Contact No: ‘ AgIRRSI LY

Current Industry:  “Tolp. k‘-iﬁ -
| Designation 4 g
| m‘%ﬂ—“"ﬂ"‘ "'Fl!t..ll...-\ﬂ [

| O the seale of | o 3 how to you rate :.rnur overall safistaction with GLBITM siudents, syilabus

| andd curriculum e N "
S (Excellent) Mﬂﬂd}_l 3Good) | I{Sulisfactory) | Ipaor)

Feedback Form

o
Ul
=
=

| Paramelers 5

1 | . - 1

[ 1 i Relevance ol enrriculum with the domain of the program W7 |
|
I

How do you tate the syllabi in terms of enhanang the
| _rrE'_I]-;u.llh...nl _____ Rt
Relevance of the courses with the current industrial '
| TeguTEnEnLs. _ | I
| Relevanee of the oals and add on courses pmvu.tr:d h~.- the
institute with the real ife problems. i
|

Relesunce of the courses in your persanal carcer growth

| How does the luhoratories ond specialized facilities provide by
the mestiipie during your lenung, hulpu.:d woul in the industry?

Hlow i you rate the curricelum in terms of availahility of study
(i material’

Relevince of the curriculum with respect to higher studics and

]

8
COI e Lilive exarmmnabioms. ‘
| - | |
| g ow o you rate the current curriculum in terms of futuristic 1
' demimis ol the imlusiry lor "--"-':l'l.l.TJ_I.J;l'.IH:IE!.r;I | |
i How do vou rite the averall curriculm and course upmhnu - }
T mechumsim. | I e

An v E{ILHL*!- tion for the lushtut-u.."depaﬂ ment:

Shzmture;




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ABOUT FACULTY
ODD Semester

First Year

Subjectwize Faculty Faedback_1st yr_Odd sem_2020-21
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Feedback

Student respHInscs
ratsed more

wossions on e
corporite operalions
| and Statistical
praciccs,

' Sredents concern for
timely completion of
syl laues wins
identified

| Action Taken Impact

ot the purpose of resolving the | Teachers fecused more on
issue of increasing experiential | used casc lessons and
training sessions and statistical increased the expericntial
techniques, formal instructions | nature af the instructions by

| were distributed o all member | faculty

instiutions by the HOL.

More focus was done on nmely Close monitoring for timely
completion  of . syllabus.  Closel completion ol the syliabus
moniioring assured. Mentors "-"p'l;'r‘j

assigned tosk of weekly updates

(o stuclenits.

A
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A
H
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ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ARDUT FACTI T¥

1. Even Semesicr

First Year
Liibjpetwns Eaculty Feedback_1styr_Even sern_2020-11
i - 472
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Second Year
Subjectwise Faculty Feedback_2nd yr_Even sem 2020-21
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Feedback Report for EVEN Semester

‘ Feedback

More experiential
learning susskns and
forus on case study
are desired by the

i aiydernts

LY T K Hisls-on
lraming andl
praciicalily of
subyjects wene
cxpected by
| students L4

_ :ﬁi:.ﬁun Takenm a | Impﬁ_

FFosiinal imstructions were | Teschers paid more
circulated to all the faculties | amention W resewrch-
' through competent suthority for | oriented  learning and
| addressing the issucol increasing | confemporary IS¢ case

practical training sessions. analvsis  sessions  and
made their teaching muore
experiential.

Il'llmnings- were made to organize | the  faculties  encouraged 10

st industry cxpert sessions and attend  development  progrim

workshops, and also organize  expen
SR I0Ns.




Action taken report on the Student Feedback on course disscmination
Student fecdback about cnurse dissemination:

First Year:

FEven Semostor

Shudants leecdback on course dissimination_1s3 y_Even sem_20E0-11
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Second Year:

Even Semester:

Studenss Feadbadk onoourse dl:-ﬂlmhiﬂun_::mw Even sar_ 2020-21
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Odd Semoster:

students feedback on course dissimination _2nd y¢_Odd sam_20-21
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Feedback Report

Feedback

E\Eﬁ_r:;_;-:é,-l;h._- leculiy

1 GRS
diszemination

More expericnfal
learning sessions
arg desieed by the
students

Course outcomes, the
popree’s depth muse be
raiged  and  limely
COLISE
| should be mointored.

Action Tuken

HOD conduct the meeting with
feedback Fom students! Taculty members and discussed

the Feedback. It was advized to

e more 1CT tools and upgrade
the tenching pedagogy.
ormal msiractons
cculated to all  faculty  lor
addressing the issue of increasing
gxpertential leaming SEREI0TNS

I'e meet the desired | To selve the issue of attaimng

| C0s & POs, formal instructions

wire distributed to all members
throwgh  nesponsible  authony.

coverage | The timely attaimment ol course

pLlcomes was 10 be monitored by
feachers.

lmpact ==
Suhzequent application by
teachers was observed and
eftorts were elfechve,

SEE Wt m o —— = f

were | Teachers paid more attention Lo

case study and use of 1CT 1o0ls

sessions  and  made thewr
teaching more experiential.
Teachers  imtroduoed th

congepts of POs and COs o
their classes, along with Ilu-I
intended results.




ACTION TAKEN REPORT FROM STAKEHOLDER ABOUT
CURRICULUM

1. From sindent

IFirst Year:

Even Semester:

ctudents feedback on curriculum_1st yr_Even sem_2020-21
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Chled semester:
Students feadivack on curdeulum st yr_Odd sem_2020-11
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Chdel Bemesienr:

students feedback on carriculum_ 2nd vr_Ddd Sem_020-11
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Feed hack Bepaort
Feedback Action Tuken = Impuct E
Lack of lntest and advance | Faculty members are [Sessions on enlreprencuriil

fepics were highlighted in
feedback

Syllabi's content should

iuabaty

Staketioldus have
suggested 10 mn some
additional  courses o
allaimng  comemporary
managemaenl  wends  in
related domiains.

be improved interms of

recennmended o provide high end
support o include latest our of
syllabus topics in their pedagogy
for making students job ready.

kil enhancement were
organized and ¥V AC courses
planned.

For the purpose ol resolving the
issue of content sugmentation in
the syllabus, formal instructions
were  dissemirated 1o all the
weachers, whowere then urged to
supplement the curriculum with
more effective teaching-leaming
hiralegics,

lraculty members e
recammended 0 organize Value

Added Programs that focus on
contemporary management
knowledge

Teachers bubqequeﬁ
efforts were observed., and
they weresucoessiul

Faculties were asked
run Value-Added courses
according to the
requirement ofSuudents.




2. From Faculty

Even Scmesier:

Faculty feedback on curriculum _Even sem _I0Z0-21

Odd Semester:

Faculty feedback on curriculum _0Odd serm 2020-21
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Action Taken | lmpuect

; Feedback

Number of hours 1o cover the| Most of the Saturdays are | Faculties were able to cover
syllabus may be increased | converted o working days | beyond the svilabus contenis s

, (online) to increase the | well.
number of contact hours
Feedback identificd | Instroction was circulated | Faculty were instructed 1o use

inchaston of lutest trends and | to the faculties o include | latest ICT tools and encourage
contemporary topics in the | lntest teaching pedagogy | studenis to refer good booky
various courses laught in | for better and  advance | and rescarch papers and
managemaen! knowledge i the | comtent from relevant sources
management dumaln.
Library were advised to
include latest additions of
the core subject books.

Depth of the course centent l'ormal instructions were | Teachers were informed to
peeds to be fnercased for | circulated to  respective | keep check on the attainmend
achieving lhe expected | laculty through | of course outcomes. Teachers
Course Chicomes HOD for addressing the | were provided tranming (o gaun
issue of amainment of COs | clarty about FOs and COs and
& Pos. Teachers were | theircxpeeted ouloomes,
informed tokeep check on

the Attaimment of course |

. DRICOITCS. B, | L
| Muege practical onentation in | More emphasis is given on | Faculties showed imterests in
tenching learming process. application-oriented learning through workshops

teaching learning process. | and online training sessions

"!-1'1
L 2ad
ma A
‘L‘l‘“lﬁ"“




3, From Alumni:

Aluminl feedBack an curriculum 2020-21
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Feedback
Alumini Feeddbick identified
the lack of curriculum in
adidressing the real corporate
problem and also personal
career growth

Al 5ugga:nal the
| importance  of  business
analyiics in  businese

decisions o Iw highlighted
and waught 1o the studenis

150 L AD AT 3I80 3,90 4000 & 310 4. 20 83008, 400

- Action Taken

Instructon wis circulnted
w the facultics 1o include
latest  wse case  for
enhancing problem solving
skills in smdents. Latest
and tremds and techmiques
for better amd advance
knowledee in the
management domain were
encouraged.

Impact

Faculty were mstrected to
increase the nse of laest case
atudies and rescarch papers (or
better understanding of the
(undamentals and mends.

Head of  department
instructed o design a
vilue-added course on

business analytics for the
sludentz

Yalue added course on
business analylics was

| introduced for third semester
students.




4. Froom Eoplisyer:

Emplovers leedback on curviculum 2020-21

Feedback

= arrerimg kb ol e bt iess

= Teschaa | mawbpige @ 5kl

Cuiliiy ang minsner of {hr e
wnp ayllebeus vl Lhss chigan-ciztip!
& Thie Lt | ekl QiTananes fmacal

Episa HTheg

A The EUTICulem aroersatey foarmi g
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Th curticulunm has relidvanoe &
gl bilhl feesile

o T e T C AL iy L
exhicn and attiuce

w The cusrictdurn et ol
sy fuing AN RSy o Ty LD e

w Your lavel of satsiaciion with {met
warning Tatilites prowi=a hy the

Eau
=4

o Oyerall impesvior abaut e
arganation

Action Taken

: 'lmpmt N

_E.:I'-tﬁl.ﬁifﬁr’ﬁ feedback
wlentilied lack of lcadership

and decision-makimg
attributes in the curriculam,

It was suppested o give
emphasis  on  exposing
siudents 1o recenl challenges
fced in decigion makim anid
techncal knowladge,

e faculties and encouraged
o include  management
aATHES, activity-based
learning and case solving o
enthance problem solving and
leadership skills in students.

HOD circulated the feedback |

Faculty were instructed to
increase the use of latest
managemeant and leadership
developmenl pedagogy m
leaching. More sessions on the
skill employvability skill
enhancement were proposed

Crap area was identified and :

faculty were advised 1o help |

| siudents in enrollment in
CONFses of technical
':impnrtu:u;:. Bater support
for internships were asked
from T&P officers.

Faculty helped students in
projects as mentors and guided
o come up wilh betier ideas For
mind projects and research
prajects.
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G.L. Bajaj Institute of Technology & Management
PLOT NO. 2, KNDWLEDGE PARK | 11,
PLUT NO. 2, ENOWLEDGE PARE HEGREATER NOIDA (U.R.)
QLI0-2323E18
Website: wwow glbitm.org, Email; DIRECTUREGLEITM ORG, REGIETRARSGLEITM.ORE

FeedBack Report

FEHJBAEHENFAHLH‘!E{HSHI:IHM}

Hatimg Questions
ATeTdge Mis Mo, af
Grop Nam e PFarticelar Matng  Students |
INFRA T pe—— 175 200 21a0
FROVIDED AT THE CN12 EGE SPOcTS
GROUR
|
- CANTEER FATILITIRS [Facth QUFALITY, 259 20n 219

AMMIENCE, SUPPOAT STAFF)

CLASE ROV INTRASTRIICT e | 176 i 1,149
|
CLEANLINESE AND MAINTEN ANCE OF T T T Z1Es
COLLEGE PREMTSES,
1
1
| COLLECTION 0B NODES, JoURNALS T L L17
AMD READING MATRRIAL 08 THE .
(OLLECE LIBRARY, |
|
|
= |
 BRENKING WATER FACILITY | 2o FI F1
|
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CUMPITER LiRaaaTony
|
) ey |
INFRASTHUCTIFRE OF THE T Zap rim |
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[INFRA

| PEMSICAL INFRASTRUCTLRE 05 THE
COELEGE LIBRARY,

SUFFORT 4KD ASSISTAMCE OF STAFF
ATTHE COLLEGE COMPUTER
LASORATLHY,

| FUPPOET ARD ﬂHIEIMﬂF‘:-IIE
LIDRARY 5TAFY,

| SUPPOET AMD ASSHSTAMNCE DF THE
STAFF,

SUPFOFT FUR FARTICIPATION P
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| WAYHEOOM CLEANLINESS ARD
i MATERANCE

WIEI AR IRTERNET FACILITY
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Rating
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Action taken repert on the Student Feedback about Ambienee: 2020-21

Fevdinick
Iimpirevement in
infraskret e

lmpravement m onling
fee paoymmerds anc
Accounts refated
sctivities

Action Taken [ dmpact .
Classmooms  upgraded for  wvirtial | Hetler Gacilities o Twculies

lesching: Aw cenditioner installed v | Far online classes during

hastels | pandemic.  Convenience
-4 | for students.
Onlige e pavment mode wpgraded | More  convenience io

to facilitate Fees payment, | students sl guardians in
| the lock down time.

JApart from N5S
activities studenis
expect moce secial
achvibies.

e ’ | Fustaract Dl'g.uuliﬁl events -
Bentitwd Soordmaton: tor Rotary [ for  contmibutmg  helping
clubrand gave nstuction o conluct | hands during Pandemic with
evenis for helping pandemic struck | all doe precautions.

s ek,



G. L. Bajaj Institute of Technology and Management
Greater Noida
Department of Management Studics

Action Taken Report (Based on student’s feedback)

Date: o [ea]| )
To

Hs. Ruukika VAT
Department of management Studies

Subject: Regarding the feedback of the course ARES\GN _FILH'IHHHCL.-...-._._____
{subject code and subject) taught by you in . D A* L semesterof.. 2820 ~ 2=\ session,

Dear
Based on “ii su-.aig,-ms of feedback received from the students, your average feedback
5. .. .. You are required to focus on the areas where the scores arc less.

The  feedback L E—HSLCHW ] fescla Wtﬂﬂ"ﬁ ﬁ];f.n.-.n.w.-.t.u.lr..;lm
scored were the —

least on the points 2. Morwadicn 2‘ Srdpiradion, for phude s 4o
mentioned 3 hpaSie ,

slongside. | WE‘:&\*‘:"&‘““’“‘“ ot

Please write the %1‘1_,.“_# sl ) W ...,,p_n . ,,.:'“:h ..«;a...:n-rqowi'ﬂ_

corrective actions
that will he taken

hy you for the ﬁlﬂ ,4&1,3.1 )lp‘};\pﬁtk F._L.lf&"y i

improvement  of

the feedback. ’i ! 1 o
Signature of d P‘
Faculty U-f-p-"“'l l

To make the teaching I.I:I.I'I'I.IIIE :Hrctlvc., :pu-u may incorporate the following teaching-
learning methodologies:

———

Flipped classroom

Collaborative learning

Experiential learming

Use of [CT tools for better understanding of the students

Peer-learning

Problem solving by students outside classroom under faculty supervigie

o e e s




G. L. Bajaj Institute of Technology and Management
Greater Noida
Department of Management Studies

Action Taken Report (Based on student’s feedback)

Date: 14 |08/
To
Ms. DegPALY  KAPOOR
Department of management Studies

Subject: Regarding the feedback of the cnurﬁ:)!-‘:ﬂ"iﬂﬂ. Mkt & & ComMHerce
(subject code and subject) taught by vouin . =477, ... semester of ... 282,070 &N session.

™ g;::rd on J!;t: aml:.rm of feedback received from the students, your average feedback
is.. " .. You are required to focus on the arcas where the scores are less,
"The  feedback I'E Mot tovestes Ftkmﬁ.i' Tepics E-cao...ﬁ
E::Iezn :;f:r;miﬂll: i3 Hotake. % h-.qﬁ" ﬂ..H:-h .J'w Yra 4o leasd,
:;g;‘;';:" Soprrt— for honds o sadll Saue—i~

Please write _the ;‘Léi«‘:a.ﬂ"' J /,mw (omptiares
corrective actions

that will be taken
by you for the
improvement of
the feedback.

Signature of W
~ Faculty e
To make the teaching learning &1 e/’ ective, you may incorporate the following teaching-
learning methodologies:

Flipped classroom

Collaborative learning

Experiential leamning

Use of ICT wols for better understanding of the students

Peer-learmning

Problem solving by students outside classroom under faculty supervifio

e




G. L. Bajaj Institute of Technology and Management
Greater Noida
Department of Management Studies

Action Taken Report (Based on student’s feedback)

Datesott|s] 2
To

He. DAFFER ASAR)
Department of management Studies

Subject: Regarding the feedback of the courss .. TALENT M ARACEHERT .

{subject code and subject) taught by vouin AT osemester of 2000 7 2 seesion.
Dear
. Based on the gnalysis of feedback received from the students, your average feedback

Piiiiies % "'!ili ........... You are required to focus on the areas where the scores are less.

The  feedback - 1. E{Mﬂh 0 Feacias e g wm‘
scored were the . N Al
least on the points . E.ﬂgls.:-hu-tm P e oo S / >
mecutioned 3. Mol Covemna) rEloiiet— rdones I'ivli;ﬁL

 alongside, __ e
Please write the ,-'E_-:?Ur:'.{ h:ltk AL j.-:'! feve  In E_Dng;gr'f'rqjﬂ s
correclive actions . : : il
that will be taken Efﬁﬂ""t wildl be "ﬂ‘\-'; = (}’“’ 4-Mfﬂ‘“'£’ O
hy vou for the '

improvement of 91 E“j.ﬁlf iq’i‘m ni,
the feedback.

- Siznature of ,ﬂz’_’_\
. 1 Faculty ]

re — -

To make the teaching learning effective, you may incorporate the following teaching-
learning methodologies:

Fl ipped classroom

¥
2. Collaborative leaming
3. Experiential learning
4. Use of ICT tools for better understanding of the students
5. Peer-leaming
6. Problem solving by students cutside classroom under faculty sup
I
OD- DMS)
flead ~
Ly LB-I:'-‘_I!_ polde




G. L. Bajaj Institute of Technology and Management
Greater Noida
Department of Management Studies

Action Taken Report (Based on student’s feedback)

Date: 149/8] 2.\
To

Im. SANTA] KUMAR
Department of management Studies

Subjeet: Regarding the feedback of the course, . PROTECE  MARAGEHRRT

{subject code and subject) taught by vou in .. S........ semester of .. 2oln- %A session.

Dear

Based on the analysis of feedback received from the students, your averape feedback
P T i . Youare required to focus on the areas where the scores are less.

The feedback 1. E{!g'-l-h"-'"'-"'-'-“' e Mt G Aecloace s mocls
scored were the S

least on the points 2, iﬁu_ﬂ»e_mt i deghodes | QMJF\-I-M
mentioned 3 :
i 3. |Mﬂh4,_,.,;h,.d % w.s.pr-rn.i‘-m-. Jror Shudeds Yo Jeoon
Please write the W At el s oo de Eed e of
correclive actions - g -

that will be taken /‘ anol ofes ﬂ*""lﬂ' et

| by vou for the

| improvement of
the feedback.

Signature of
Faculiy

S
= . -
To make the teaching learning cffective, vou may incorporate the following teaching-
learning methodologies:

Flipped classroom

Collaborative learning

Experiential learning

Use of ICT tools for better understanding of the students
Peer-leaming

Prohlem solving by students outside classroom under faculty supervi

e e
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I.4.1 Feedback Analysis and Action Taken Report of the Department on feedback report
2019-20

The Director of the Institute gets the feedback collected from institute’s stakeholders to monitor and
eviluate its performance quality on curriculum, faculty and ambience. Constructive Feedhack from
stakeholders is pblained through meticulously designed feedback forms. This comprises of facaluy
feedback, student feedback, alumni feedback and employer feedback for each academic year, The
feedback is analyzed and reviewed by the Institutes* IQAC; the reports are communicated to the
depaniment heads. The HODs further suggests corrective measures and directs faculty members (o
take remedial actions. The other problems which require management decisions are put up before
the Chairman and are addressed accordingly,

Feedback from students addressed curriculum and its leaming related issues in terms of quality,
effectiveness, skill enhancement and relevance. Tn order to gauge the effectiveness of the faculty in
course dissemination structured feedback i= taken from students regarding the skills and
clfectiveness of faculty in teaching that course. The faculty is informed about their feedback as well
and if required they are trained for improvisations in the academics.

The constructive faculty feedback is collected to optimize their overall performance and contribution
towards the growth of the stitute. The faculty feedback related to curriculum enrichment,
curnculum delivery, suitability the course and its need base, availability of reference materials,
alignment of COPO, is helpful to improvise the curriculum and to create better work culture,

The employer’s feedback is taken into consideration 1w make students industry ready, to improve
their employability and w guide them for future career paths. it addressed issues like gencral
communication skills, developing solutions to real life problems, working in a team, organization
skills ete, Various companies are being invited for the campus placements and even expert from
industry deliver lectures on recent trends, leadership skills, entrepreneurship etc. for averall
development of students.

Feedback is also gathered from alumni, either pursuing higher studies or working with industries
regarding the contribution of institution in their professional development. Responses requested on
adequateness of courses curticulum, sufficiency of syllabus content in context of current professional
standards and curnculum design in context of developmentof self-directed leaming and problem-
solving approach ete, Department also invites alumni to share their experiences to guide final year
students about emerging aspects and opportunities in corporate world.

Students are asked to give general feedback regarding the institute™s amhbience and common facilities
meluding canteen, computer Labs, Library, sports, general hygiene, cleanliness and wilization of
mfrastructure efc., verbally or in wniten form (suggestion box/online forms) as well as they can also
approach concerned person if required The actions to problems are addressed by the authority
immediately. i



[ aj 1 it nology Manareme

Department

Session

Roll
mMumber

Department
Session

Or the scale of 1 1 5 how do you rate your overall satisfaction with GLBITM swudents,
syllabus and curriculum
s (Excellent) | 4(Very Good) | - 3(Good) 2 (Satisfactory) 1{poar)

2 | The depth of the course conient i
adequate in relation to the expected
Course Outcomes (COs).

5 | Syllabus covers the other aspects of
learming  (leam  managemeni and

communication skills)
4 | Syllabus is as per the current industrial
b requirement
5 | Aims snd Objectives of syllabus are clear
1o the students

& | Course content is followed by adequate
reference materials

7 | Syllabus covers Modern and Advanced
lopics

£ | Syllabus is helpful for higher studies

I
Suggestion il any:

Siznature of Student:




G L Bajaj Institute of Technology and Management

Department Session

vick from faculty on Course

Faculty Details

Academic Year! Semester

Department

| Suhject

| On the scale of 1 to 5 how do yeu rate vour overall satisfaction with GLBITM students,

| s¥llabus and curnculum

| & (Excellent) d{Verv Good) | 3{Good) |2 Lh‘_‘at[s_r_i_\j:[ur?}.-

I(poor) |

Feedback Form

Component of curriculum |

Syllabus is designed in fine with industry requirements,
current global seenarios and academic requirement at the
level of programeme.

The allocanon of the credits to the cowrse is appropriate,

The pre-requisite courses are appropriaie for this course.

The syllabus content 15 adequate to achieve stated CO's/PO's,

The units/seetions in the syllabus are properly sequenced

The content of the syllabus is proportionate to the lime allocated.

The recommended textboaks are sdequate and map onto the syllabus,

Sufficient reference materml and books are
gvailable for the topics mentioned in the svllabus

The designed axperiments. Coge
study stimulate the interest of siudents in the subject and deepen their und
erstanding

The course will help to hone analytical skillz/design
skills/prablem solving skills of the students.

Sugeestions if any:

Signature of Faculty:




G 1. Bajaj Institute of Technelogy and Management

Department

Session

Aluﬁni betatls

Name of Alumni:
Email 112:
Year of Ratch: =
Pagsing:
Cepartmcnt; Contact
B

Current Industry;

e Ll

Dresigmation:

sy labus and curmriculum

On the scale of 1 to 5 how do you rate vour overall satisfaction with GLBITM students,

S(Excellent) | 4(Very Good) = 3{Good) 2 (Satisfactory) lipoor)
Feedback Form f
|
1 .,"u.' |
E : Parameters 4132 1
1. Relevance of cumiculum with the domain of the program.
n How do you rate the syllabi in terms of enhancing the
4 ernplovment?
3 Relevance of the courses with the current industrial
| ™ rEquirements.
4 Relevance of the toals and add on courses provided by the
; ingtitute with the veal life problems. .
3. Relevance of the courses in your personal career growth :

mustry?

How does the laboratories and specialized facilities provide
. by the institute during your tenure, helped you in the

study material?

How do vou rate the cummicolum in terms of availability of

Relevance of the curriculum with respect ta higher studics
and competitive examinations.

L0

e Far i s,

How do vou rate the current currsculum in terms of fuiunstic
9. i
demands of the industry for your juniors?

How do you réte the overall curriculum and course updating

—

Any suggestion for the institute/department:

Signature:




G L Bajaj Institute of technology and Management
Emplover's Feedback Form

Emplover's Details

MName

| Company / Organization

| Designation

| Phone Ne. (Optional)

On the scale of | 1o 5 how do you mie your overall satisfaction with GLBITM students,
svllabus and curriculum

5 (Excellent) | 4(Very Goud) | 3(Good) B | 1{poor)
(Satlsfactory)
Feedbaek Farm
S.No Parameters |

L
-
L
Eed

| Communication skl and attitude

It

Technical knq-.-r_'_l_sfdgu and skill

3 | Quality and relevance of the cwrriculum and syllabus with I
| the chosen discipling

4 | The currieulum promotes leadership. qualities

5 | The curriculum promotes team waork mentality

0 The curnculum has relevance (o imdustial needs

7 | The curriculum ensures professional ethics and attitude

e

| The curriculum enhances problem solving menaliny and
| ability to improve

D Your level of satisfaction with teaching / leaming facilitics
| provided by the college

10 | Owverall impression about the organization |

| Remarks if any:

Any suggestion for the institute/department:

Signaiure:



G L. Bajaj Institute of technology and Management

Name

Company / Ovzanization

Designabon HR
pm_.m_ N (C3ptienal) 4 Aanh- '?_.Hm_'_]_"ﬂg_

O the scale of | to 5 how da vou rate your overill satisfaction with GLBITM students, wrl s |

| aed curriculum .

S (Excellent) | d(Very Good) I Good) | 2 Hpoor)
e ) | ASatisfacto

Feedback Form

S.No. | Parameters & 21
| 1 Commumcation skill I-I.I'I-l;]_ﬂ.‘l'lil'-ll_d_ﬂ =
2 | Technical knowledge and skt !
3| GQuality and relevance of the curriculum and syllabus with the i uf"'|'
LJ![‘Ihi.Il l.[l*.-n:.l].'llllh. '
__4 The Lurrlullum prometes I-:admhm qualm!:_g . | 1_,,1-‘ I
3 | The curn r|Lu|um promotes ieam work mentality . = :
i | The 1.|.|n'|l_|.||l.1|11 has r:t-:'l.-'a.rmt to indusiris || needs e
7 The curniculum ensures pmtcsmnml ethics and aititude " _ i
B | The curriculim enhances problem salving mcntality and ability -
‘ { 0 miprove : A S
W Your level of satisfuction with teaching / learning facilities ] .
provicked by the college
1 Owveradl impréssion aboul the urymlaullun "-"'"F :

| Foemariis ol nny:

Any suggestion for the institute’department:




G 1. Bajaj i ' 0 qment
Emplover's Feedback Form

e m——
| Corpany / -l'.lrgnui:'ﬂ!i.m'u . ,_Ell ﬁN AE. SoFT

Designation hi M J ra
Mesme Mo, H‘.I|1r|n|1.;!!| - | 1‘.? i '

1
O the seale of 1o § how do vou rale your uwe;ml Hd.li'ﬁ[E'I.HH]II with GLBITM students, syllabus

and curriculum 3
5 (Excellent) 4 Very Good) | 3{Good) 2 1{pour)
) | w8 {Satisfactory)

==ty

Feedback Form
SN Parameters 5|4 | 1|2

| Communication skill and attitude . 2 ,._,.-r“' I

z Techoral koowledge amd skill i ] ..,,r" I

3 | Quality :.mu.t_n.a-lermn:': of the curriculum and syllabus with the o |

chissen 1||hl.,|:'.|]|1'|'. —
4 Ihe curriculum promotes Ieudershlp qualities o
5 | The curriculum promotes team work mentality e . '-"'4|

i The curricilum has relevance o industrial nbﬂdb

7 The ¢urriculum ensures professioaal ethics and ﬂ“lll.l'.'if:

S

§ | The curriculum gnhances problem solving mentality and ability

T mmafarove

& Your level of satisfaction with teaching / learning facilines

provited by the college

NENIEN

fii Q}wnll impression alsout !il:r: OTEANIEATION |

Ft;:m.trks il s

Any suggestion for the institute/department:




G L Bajaj Institute of technology and Management
mpmmm_mﬂ%,ﬁm%m
fﬂ-l..b.‘sll_l'lll'-;’? D'ﬁ Lﬁ

-'=_!_!L|_1!!l i -

| ~ Alumni Details
| eame ;_11 Al

Etnaunl 11:
| Baich:

Yeur of Passing

ol F-19

: Department: ' Contaet No.: I

Current Tndustiy: &

= T3 .M- .

e —— ——

Trawne

]M‘S.Tglrﬁii.nn:

[ € the scal ol
| and cureiculum

5 how do you rate your overall satisfaction with GLBITM students. syllabus

5 Fxcellcnt) A(Very Good) H Good) 2 (Satisluciory) 1{ s
Feedback Form
| R = e — i I
'“'h Parameters 5|43 |2
i " elevance of curriculum with the domain of the progrum, T
1_ T pwda '-.-m; rate the svilabi m lerms of enhancing the : H’H...--!"
_ il |_||.':|l'|-||'n ||.|.|11r U | |
-, | Relevance of the coursez with the current industrial V/"’
1
nzu;fnn..m-:nl.i- ¥ |
Relevanee of the wols and add on courses pmvin.tr:-;l by the |
i institule with the real life problems. "
3, Relevance of the courses in your personal carcer growth |
| How duoes the laboratories and specialized facilities provide by A
g the institute dhuring vour tenure, helped vou in the industry” e
5 | How do you rate the curriculum in terms of availkabality of study
i | el |
e Relevance of the currivulum with r::r.pr:l.[ to higher studies and vI'T
T | compelitive examinalions, ¥ |
- | How o you rate the current curriculum i lerms of futuristic -
B demands of the industry for your juniors™ v”r
1o How du v rate the overall cu rrculum and course up:!mmg ‘ L/l"
| B _nwclmmr-lh —tl;

Any suggestion for the institute/department:
Signatare:

r




G L Bajaj Institute of T echnology and Management
Department__ M s, Session_ 2019- 70
Alumni Feedback Form

Alumni Details

[ Mame of Alumni: Ar_ﬂ:n.{ﬁ,
Emal 1D: puyoli . Seedtffpasst . tons.

;i';.“s’ing. "t 2019 Batch: [ 5013 -14
Iﬁtl:rﬂnmrnt: Masck ll"".f h?imn: [ RodoHES2

Cument Industry: (& {c | forvelehal L sl
-[}uatgﬁu:iun: HW e . —

On the scale of 1 o 5 how dooyou mte vour overall sabisfetion with GLBTTM studemnts,
syliabos and curriculum

& (Excellent) | AVery Good) | HiGowod) 2 [(Batisfactory) 1ipowr)
Feedback Form |

o — e =1 e B ..|
| 3'” Parameters 5|43 r: I
! I Relevance of curmiculum with the domam of the program L,/'.r
ks How do you rate the syllabi in terms of enhancing the A |

| emplovment? :

s { Refevance of the courses wath the currens industrial - I '

* | requirements. <
| Relevimee of the tools and add on courses provided by the
| institule with the real life problems

T
v
5, | Relevance of the courses in your personal career growth a

Huw does the labomatories and specialized facilities provide

& by the: institute during your tenure, helped you in the

pndustry?

How di vou rate the carmiculum in terms of avalabihity of

study material?

Relevance of the curriculum with respect to higher smdies

and compelinve examinations.

How do vou rate the curment comcolum in terms of futuristic

demards of the industry for vour jumors? o

How do you rate the overall curnculum and course updating LT

| | migchamsm | |
Any suggestion for the institute/department;

oy
Siumrurt}éﬁiﬁ"?

\

\

3

10,




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ABOUT FACULTY:

ODD Semester
First Year
Subjectwise Faculty Feedback_lst yr_Odd sem_2019-20
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Feedback

Action Taken

T

Student responses
raised more

sessions on the
corporate operations
and Statistical
praciices.

For the purpose of resolving the
issue of increasing experiential
braining sessions and statistical
techniques, formal insiructions
were distributed to all member
nstitutions by the HOD.

Teachers focused more on
used case lessons and
increased the experential
nature of the instructions by
faculty,

More praclical
orientation in
teaching leaming
ProCess

More emphasis given o
introduce  application-oriented
teaching learning process

Relevan steps were observed
and facultics were trained.

ST
W e
ot




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ABOUT FACULTY
Student feedback about Faculty:

1. Even Sem

First Year
Subjectwise Faculty Feedhack_1st yr_Even sem_2019-20
410 404 4.0 a8
400 237 3.95 1495
2.80
1.80
1.70 3.85
3.0 £
1.50
1.40
3.30
3.20 :
% 3 v 2 i &
_ﬁ:r”"‘ o 2 o - & &‘E Qf}
i & = o & o
o) 5

Second Year

Subjectwise Faculty Feedback_2nd yr_Even sem_2019-20

g i 3.99 397 s i i 405 3497
A [ i
sy 350
1600 S ,
340
3.20 l
am A . (¥} . r ¢
S &
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Feedback Report for EVEN Semester

Feedback

Action Taken

. Impact |

Analyze the faculty
feedback from
sludents on course
chssemination.

HOD conduct the meeting with
faculty members and discussed
the feedback, It was advised to
use more [CT tools and upgrade
the teaching pedagogy.

Subsequent application by
teachers was observed and
efforts were cffective.

More experiential
learning sessions
and focus on case
study are desired by
the studens

Formal  imstructions  were
circulated to all the faculties
throngh competent authority for
addressing the issueof inereasing
practical training sessiwomns.

Teachers paid more attention 1o
research oriented learning and
contemporary use case analysis |
gessions and made their
teaching more expenential.




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ON COURSE
DISSEMINATION

Stndent feedback about course dissemination:

First Year:
Even Semaester;

student feedback on course dissimination _1st yr_even sem, 2013-20

410 407

4.5
4.00 4.00 o

400 38
31.55 :

340

385

3.E0

Odd Semester:

students feedback on course dissimination _1st yr_odd sem, 2019-20

L.50
4.00

359
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2 1
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Second Year:

Even Semesier:

Student feedback on course dissimination_2nd yr-Even sem, 2019-20
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Odd Semestar

students feedback on course dissimination _2nd yr_Odd sem_ 201920
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Feedback Report

experiential learning sessions

Feedback . Action Taken Impact

More experiential Formal  instructions  were | Teachers paid more aftention to
learning sessions circulated to all faculty through | case study and use of ICT tools
are desired by the competent authority for | sessions  and made  their
students addressing the issueo! increasing | teaching more experiential.

Ta meet the desired
course oulcomes, the
course’s depth must be
raised and timely
COUrse COVETagE
should he monitored.

To solve the issue of attaimng

COs & POs, formal instructions
were distributed to all members
through  responsible authority.
The timely attainment of course
outcomes was (o be monitored by
teachers.

The attainment of course
putcomes was o be monitorcd
by teachers. Teachers

introduced the concepts of POs
and COs to their classes, along
with the intended results.




ACTION TAKEN REPORT FROM STAKEHOLDER ABOUT
CURRICULUM

1. From Student
First Year:

Even Semester:

student feedback on curriculum_1st yr_Even Sem_20159-20
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Second Year:

Even Semester;

Siudent feedback on curriculum_2nd ¥r_Even sem_23019-20
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Oild Semester:

students feedback on curriculum_1st yr_Odd sem_2019-20

i 406

405 .01 4

400 388 sk 1,98

3.55

o 5.90 3.89

3.5 I I

3.80

K ! < & 3 o * #
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Feedback Report
| Feedback _ [ Action Taken " Impact i
Lack of latest and advance | Faculty — members  are Sessions on entrepreneunal skill

topics were highlighted in |
feedback.

recommended 1o
high end support to melude
latest out of syllabus topics
in their pedagopy for
making students job ready.

provide jenhancement Werc organized and|

VAC courses plannad.

Depth of the course content
needs to be increased for
achieving the  expected
Course Outcomes

Eormal instruchions were
circulgted to  respective
faculty through
HOD for addressing the
issue of attainment of COs
& Pos. Teachers were

informed tokeep check on |

the Attanmient of course
[T e

Teachers were informed 1o
keep check on the attainment
of course outcomes. Teachers
were provided training to gain
clarity aboul POs and COs and
theirexpected outcomes.

Stakeholder have suggested
to mun some  addibonal
COUrses for  attaining
ConlempoTary  management
| trends in related domains,

Faculty —members are
recommended o organize
Value Added Programs
that focus on conlemporary
management knowledge

Facultics were asked to run
Value-Added courses

according to theLequirement of
Siudents. /%/
L\.rl'r | o b.l""
@




2. From Faculty

Even Semecster:

Faculty feedback on curriculum

=, EO
4,50
&40
4. 30
g Z0
ALy
4.0
3.20
.80
3.0
260
3,540

_Even sem_2019-20

&4 47
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Feedhack

Action Taken

Impact

Feedhack identified
inclusion of latest trends and
contemporary topics in the
varions courses  Laught
management.

Instruction was circulated
to the faculties o include
latest teaching pedagogy
for better and advance
knowledge in the
management domain.
Library were advised to
include latest additions of
the core subject books.

Faculty were instructed to use
latest ICT tools and encourage
students to refer goad baoks
and rescarch papers and
content from relevant sources.

Continuous  self-leaming
process to  enrich the
knowledge

Facully instructed to attend
more self-learning courses
as ATAL FDP. NPTEL

COLITSLS.

Faculty were able to enhance
their knowledge and
undersianding of curriculum,

—

Depth of the course content
needs to be inereascd for
achieving the expected
Course Chutcomes.

Teachers were informed to
keep check on  the

Atwinment of  course |

gutcomes. They were
provided training to gain
clarity about POs and COs
and their expected
(UICOmes.

Teachers discussed and
clarified the relevance of CO
and PO o siudents. Pedagogy
became more systematic.




3. From Alumni:

Alumini Teedback on curriculum 2019-20

How do you rate the averall curriculum,., T s SR T .32

How do you rate the curment curricaiusm ... OEEESEETTETTEe EE e sl  LTTe 4 h

Relevancs af the curriculuns with respect,, e ST L 00

Héw dio you rate the curtdculum in terms.. i trigua= = el ooy 2 s = R B

How does the laborataries and specialized. .. I B2

Belavanea af the courses in your personal, IR

Bolevance of the tools and add on courses... J L T I SR

Relevance of the courses with the CUrment.. e — e e e S B |

How do you rate the syllabi in terma of ... ir—=t=s = e o S E e R

Relevance of curdculum with the domain... T T e 4.0%

1,503,603, 703.805.50 4,004 104, 204,304,404 50

Feedback

Action Taken

Impact

Alumni feedback identified
the lack of cumculum in
addressing the real corporate
problem and also personal
career growth.

Instruction was circulated
1o the faculties 1o include
latest wuse case for
enhancing problem solving
ekills in smdents. Latest
and trends and rechnigues
for better
knowledge in the
management domain were
encouraged.

and advance |

Faculty were instructed 1o
increase the use ol lalest casc
studics and research papers for
berter understanding of the
fundamenials and trends.

Encourage the students o
participate in the events
orpanized by premier
institutes and  governmenl
organisation

Te guide the students
faculty —~member  were
assigned lo  prepare
students for competitions.

Students are participating n
maore competions and evenis.

-—

= 3




4. From Employer:

Employers feedback on curriculum 2019-20

-
v

= Communication skifl and attituda
= Technical bnowiedge and skill

= OQwality and refevance of the curriculym
and syllabuesith the chosen discipline

= The ciarficulom promotes leadership.
qualithas

= Tha curniculum proFrates team work
mentality

= The turriculum has refavance to industrial
needs

® Tha currlculem ensured prolessional ethics
and attifwde

= The curficufizs anhances prablem whang
meantalty and ability [o Improve

= Your level af satisfaction with teaching
learning Facilives provided by the colkege

= Ovarall imgression abowl vhe prganization

Feedback

Action Taken

| Impact

—trrm

Emplayer’s feedback
identified lack of leadership
an decision making
pitributes 1n the curmculom.

HOD  circulated
feedback 1o faculties and
encouraged to  include
management games,
activity based leaming and
case solving to enhance

problem  solving and
leadership skills in
sludents,

the | Faculty were instructed to
merease the wuse of latest
management  and
development
teaching, More sessions on the
employability
enhancement were proposed.

lezdership
pedagogy  in

skill

Eﬂt]Sf;:-l;E;j iowards students
| professionalism and
[ commitment lowards work

Will ensure to continue
professional training  and
value-added courses to the
students.

Continois
were obscrved.

improvements
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FeedBack Report

FEEDBACK DN FACILITIES (SESSION 19-20)

Rmting Questions

Group Name

NP

.l.l:'.:-,pl Min Mo.of
Particular Hatmg Stula nc
| aMEMMES AND ASSISTANCE 321 Lup 114
PHLIVIETELN AT THE GELLEGE BR0RTS
gEiudh
[ CANTERN FACILITIES: [ FHIRJALTTY, T3 20 2185 |
AMIEMCE, SUPFFORT STAFF) [
|
I
|
ELALS BOOM IRMASTRUCTUIE | &5 200 PRt |
[ {I'.F.MILHéE ARKD Hﬂ.l.:l'l'E.‘vl.ﬁ.I"IE I:I-F [ 3.II! 0¥ 115 |
COAEGE PREMISES,
COLLECTION F Bl.;ﬂﬂi..ll.'lh'F‘J'l'A.lj | 254 EJJIJ < E.L.I.I.."n__
ANDREADING MATERIAL OF TIEE
DOLLEGE LIBILARY.
DRIRE| NG WATER FADILITY. [ T3 260 2155
| NFNASTRIMCTUNE £F THE COLLEGE [ o 103 2165 |
COMPUTER LABIRATORY |
| INFRASTRUCTURE OF THE 312 200 2985

LARMRATOEIES




Avirage Min N, of
Reitiogg  Bguileqibs

MFRA PEYSICAL INFRUASTHUCTURE (18 THE T Mo 21
COLLEGE LISMARY.

SUFFORT AKD ASSISTANCE OF STAFS 115 200 105
AT THE COLLEGE COMPUTER
I ALY

EUPPORT AND ASSISTARCE CF THE kg iil:l 2,185
LIRTEARY STAFK,

SLPFOHT AN ASSIETAKCE OF THE 134 a0 a1mE |
ETATE.

| SEPFORT FOR PARTICIFATION IH i 200 TAEE
EXTRACIRRICLILAK ACTIVITIES

| W ASHRIOM CLEANLINESS AND o] 280 .18
MAIRTENANCE
| W1 ANDISTERNET FACTUTY i 2,00 1485




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ABOUT AMBIENCE: 201620

Feedback

=

Action Taken

UE:g,radaIiuu of
computer faeility and
Wi-fi

Impact _I

High speed Wifi routers installed on
all fioors and hostels.

To upgrade research

facilities for stdies.

| Joumals,
| library services ss guestion papers,

Increased the homzon of
leaming by quick access 1o
mformation.

Eutﬁtdpliuﬁ o E-resources like e-
e=bpoks, and another

syllabuses. Subscription to AKTU e-
consortium done,

Enhancement in number of
virmal  learning  facilitics
student projects and
knowledze enhancement.

ul'::'mnputcr Lab facilities

Hi-tech  cquipment’s  procurcd
Computer lab upgraded with new
core-id desktop compusers, Labs and
mare labs added.

New systems increased the
elficiency of students as
well of facultics.

Enhance Spons Inter dapartmental and faculty sports

facihies and spors mest organized. Students

gvenis encouraged to participate in inker-
college sporis meel.

Muore co-curricular and _ " 5 .

R T Identified coordinators for, and

activities required. events wera organized by the student

clubs. Many  extracurricular
activities organized by the student
and for the students,

'Cu-u.:urrin:uhr

More than 300 szmdents

participaied and many enmesd |
ond medals in various inter- I
college, zonal and state level !

and  exira-
curricular skills of smdenis
identified and platform given
to enhance the talent

' To enhance Washroom
cleanliness & hypeiene

New stafl hired. All washrooms well
maintained and housekeeping record
maintenance enforced with strict
monitorng.

Better hygiene conditions
maintaimed.




G. L. Bajaj Institute of Technology and Management
Greater Noida
Depariment of Management Studies

Action Taken Report (Based on student’s feedback)

DatE:Hln_‘lH
To
ML TTarraf, ANSAR)
Diepartment of management Studies
Subject: Regarding the feedback of the courss
OB o R e e {subject code and subject) taught by vou in
B semester of .. 20070 =, %02, .session.
Dear
Based on the analvsis of feedback received from the students, your average feedback
ig..... 248 .............. You are required to focus on the arcas where the scores are
less.
The feedback L. Hove Pragticle wwaoiecisg o be
seored were the ?L bl |

least on the points | 2. | Here. leadibarit o Frudowl; ow

'IJ il s,
mentioned BT "—"L?"'
alongside. 3. mvuu.a?z.. ﬁ‘t?l.&;ﬁ
Please write the FE;E("[' hach de —Tole 18 CQHETE{EH&%’-'“'-

corrective actions ..-:f e
that will be taken oper Efpevl wifl ke wode ‘L
by you for the P Ipt ﬂ:b

improvement of ,|Hﬂ_¢fo’)fﬂ_hﬂ"i 'ﬂg -EHJJ‘EE+FGLH+

the feedback.

Signature of =3

Faculty J

To make the teaching learning effective, you may incorporate the following
teaching-learning methodologies:

Flipped classroom

Collaborative leaming

Experiential learning

Use of ICT tools for better understanding of the students

Peer-learning

Problem solving by students nutside classroom under faculty supervision

mLﬂ-;l‘-':.lJI'\-J‘—
T 5 -




G. L. Bajaj Institute of Technology and Management
Greater Noida

Depariment of Management Studies

Action Taken Report (Based on student’s feedback)

Date:
Tor :
Hu Ruaiks VAT,
Departiment of management Studics
Rﬁga:l:img &Edm duf it m:;g]u L course
#I. }"P‘-'Q—é -+ (subject and su ta yOoul in
?Jﬂ LA 0. session.
Dear
Ba.-s:a:l an mf{ analysis of feedback received from the students, vour average feedback
e k. 3 (RN ~. You are required to focus on the areas where the scores are
less.
The  feedback 1. Fecdback. 5 rgh.admd?
red were the
ﬁ#mt‘hpﬂium 2. U-Pciﬂ.’l_n.cl K_r-,puﬁ_;ﬂ—‘?‘-..mh_kxﬂa-;ui‘
mentianed 3. Vol Gvenad T = ey
alongside. o
Please write the I wdl By o e
ctive actions
that will be ul:-ielu i\f' duarted, Rmnw'l_ul e an 'i"hr:
To
:?n{pr}:?inm:i of 1Cs Move ey lgncl e
| the feedback. ktﬁ’mu Mekes b ol be
:}ﬂ\ lﬂﬁ.{‘:’h -
ture of
S R\

To make the teaching learning effective, you may incorporate the following
teaching-learning methodologies:

1.
2,
3
4,
3,
.

Flipped classroom

Collabarative leaming

Experiential leaming

Use of ICT tools for better understanding of the students

Peer-leaming

Problem solving by students outside classroom under facalty supervision
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1.4.1 Feedback Analysis and Action Taken Report of the Department on feedback report
2018-19

The Director of the Institute gots the feedback collected from institute's stakeholders to monitor and
evaluate its perfonmance quality on curriculum, faculty and ambience. Constructive Feedback from
stakeholders is obtained through meticulously designed feedback forms. This comprises of faculty
feedback, student feedback, alumni feedback and employer feedback for cach academic year, The
feedback is analvzed and reviewed by the Institutes” IQAC; the reports are communicated to the
department heads. The HODs further suggests corrective measures and directs faculty members to
take remedial actions, The other problems which require management decisions arc put up before
the Chairman and are addressed accordingly.

Feedback from students addressed curriculum and its learning related issues in lerms of quality,
offectiveness, skill enhancement and relevance, In crder to gauge the effectiveness of the faculty in
course dissemination structured feedback is taken from students regarding the skills and
effectivencss of faculty in teaching that course. The faculty is informed about their feedback as well
and if required they are trained for improvisations in the academics.

The constructive faculty feedback is colleeted to optimize their overall performance and contribution
tawards the growth of the institute. The faculty feedback related to curriculum enrichment,
curriculum delivery, suitability the course and its need base, availability of reference materials,
alignment of COPO), is helpful to improvise the curriculum and to creale belter work culiure.

The employer's feedback is taken into consideration to make students industry ready, to improve
their employability and to guide them for future career paths. it addressed issues like general
communication skills, developing solutions to real life problems, working in a tcam, organization
ckills etc. Various companies are being invited for the campus placements and cven expert from
industry deliver lectures on recent trends, leadership skills, entreprencurship ete. for overall
development of students.

Feedback is also gathersd from alumni, ither pursuing higher ctudies or working with indusiries
regarding the contribution of instifution in their professional developmeat. Responses reguested on
adequateness of courses curriculum, sufficiency of syllabus content in context ot current professional
standards and curriculum design in contexl uf developmentof self-directed learning and problem-
solving approach ete. Department also invites alumni to share their experiences to guide final year
students about emerging aspects and opportunities in corporate world.

Students are asked to give general feedback rezarding the institute’s ambience and commen facilities
including canteen, computer Labs, Library, sports, general hygiene, cleanliness and utilization of
infrastructure etc.. verbally or in wrtten form (suggestion box/cnline forms) as well as they can also
approach concerned person if required. The actions to problems are addressed by the authonty
immediately.




G L Eg[!] Illstil'l:lle of Technology and Management

Department Session

Feedback from Student about Faculty

Faculty Details
Name
Academic Year’ Semester i
Department
Subject
On the scale of 1 to 5 how do vou rate your overall satisfaction with GLBITM students, syliabi and
curriculum
. | 5 (Excellent) | 4(Very Good)y | 3(Good) | 2 (Satisfactory) | 1{poor)
Feedback Form
Component of curriculum | 504|321
Clarity of Expectations of Students

Ffiectiveness of Teacher In terms of Communication Skill.
Effectiveness of Teacher in terms of Use of Teaching aids.

Effectiveness of Teacher in terms of Technical Content/Course Contant.

Feedback provided on Student's Progress.

Has the Teacher covered entire Syllabus as prescribed by
University/College/Board?

. Has the Teacher Covered relevant topics beyond Syllabus.

Mativation and Inspiration for Students to Learn

Place on Which Contents were covered.

support for the development of Student's Skill Hands on Training

support for the development of Student's Skill Practical demaonstration

Willingness to offer help and advice to students

Eﬂﬁﬂm‘lﬂ if any:

Signature of Student:




G 1. Bajaj Institute of Technology and Management

Department Session E

| Name |

Academic Y I:EIIIJ" Semester

Drepartment
i Suhjm:l
| On the seale of 1 to 5 how do you rute your overall satisfaction with GLBITM students,

syllabus and curriculum - .
S (Excellent) | 4(Very Good) | 3(Good) [ 2 (Satisfactory) | 1(poor}

. . Feedback Form

Component of curricalum s14132]1

Syllabus is designed in line with indusiry requirements,
current global scenarios and academic requirement at the
level of programme.

The zllocation of the credits to the course is appropriate.

The pre-reqpuisile COULSES are appropriate for this course.

The syliabus content is adequate te achieve stated CO'a/P’s.

The units/sections in the syllabus are properly sequenced.

. The centent of the syllabus is proportionate to the time allocated.

The recommended textboaks are adequate and map onto the syllabus.

Sufficient reference material and books are
availzble for the thpics mentioned in the syllabus.
The designed experiments/Case
Study stimulate the interest of students in the subject and deepen their und
erstanding
The course will help 1o hone analyncal skills/dessgn
skills/problem solving skills of the students.
Sugpestions If any:

Signature of Facalty:




G stitute of Technology and Mana ent

Department

Session

Rl
Number
Departmetl

. | Session
On the scele of 1 to 53 how do you ke your overall satisfaction with GLBITM students,

syllabus and currigulum
3 {Excellent) l 4(Very Good) I Good) Ll 2 (Satisfactory) 1({poor)

| Feedback Form
EH " Curriculum Evalaation 5 4 3 4

™1 | How do you rate the content of the syllabus

|
=

5 | The depth of the course content 15

adequate in relation 1o the expected

Course Outcomes (COs)

3 | Syllabus covers the other aspecis of |
fearning  (team  management and

. communication skills)

4 | Syllabus is as per the current industrial

requirement

5 | Aims and Objectives of syllabus are clear

to the students

¢ | Course content is followed by adequate

reference materials

7 | Syllabus covers Modem and Advanced |

1opics

% | Syllabus is helpful for higher studies

Supgestion il any:

Signature of Student:




G I Bujaj Institute of technology and Management

Nurﬁf

| Company ¢ Chpanization

| Des ignation

| Phane No. (Optiumal | 950 l6| 435
(i the seale of |10 3 how do vou rate your overall satisfaction with GLBITM studemts, syllibus |
and cirmeluni

(Exeellenty | 4(Very Good) I -__Sl'ﬁnndj 2 1 prorr )
. o TN, (Satisfactory)
! Feedback Form
S.Nu. | Parameters 5 4 l ) B i i

e ——— —_——— = | ]

| | | Communication skill and attitude 1
= T —— e £ R ]
2 Techmienl krowledae and skill o |

| 3 | Qualsy and relevance of the curiiculum and syllabus with the -

chosen discipline

4 | The curriculum promotes leadership. qualities

L 7 G, 6 Nl

5 The curmiculum prometes team work mentality
Iy I'he curriculum his relevance to industrial necds =
|7 | he cumvienhim ensures professional ethics and attitude ‘
| § | The curriculum enhances problem solving mentality and ability
” ' W0 improve !

i

4 | Your level of sitisfaction with teaching | leaming facilines
provided by the college

—_————————1

10 | Overall unpression abowt the organization I A ‘

!
| Bemarks il any.

Any suggestion lor the institute/department:

LA

Sigmmlwre:




{« L. Bajaj Institute of technology and Management

Emplover's Feedback Form

I I':-;uuw y i, il T&ELKM B 3
Company £ Oresmization
Designation Mm}ﬁ H.'&:lﬁ'
Phene Mo, {Optional ) I:'.'rl?; 1562 m

On the weale of | t6-5 how do vou rate yvour overnll "~1H.|I]‘|'|._L'|Llll:]I'L wilh GLBITM students, syilubis
and curriculum

S (Exeellent) 4h-’|zr3f Good) l AGwd) | 02 | : 1{poor)
| (Satislactorv)
_ Jae il e A e B,
Feedback Form _
.H."u.- Parameiers - 5| 4 . -, 351 I S A |
I L.'::unlllllmc':-ﬂi:m elall rlm'l J'l-[;'l_IHJI:EI: | .--"""#
3 1eL|.mLa| knowledge and skill 1..:"' _ |

3 | Qualivyand relevance of the cumn:ulu.m and syllabus with the |~
| chosen discipline

4 | The curticulum promotes leadership. qualities L ...--""I ;

5 -:l'_h-'.‘: cumculum promoes team 'n'nr]-'._mlfl'llal.it‘_-.' ) el ' |

fi I'he curriculum has relevance to industrial needs o i

T | The curriculum ensures pr:;E‘c_sﬂnnal r:lh:l.,s and :n!'rlm-rle_ e |

£ | The curriculum enhances problem snlung mentality :lmlﬂhlflli"- | !

~ o Improve g s '-.#A

o Your level of satisfaction with teaching / learning facilities u‘,-' i
| provided by the college - . |

10| Owerall impression about the organization =1 ¥y | ‘ |

| Remarks if any;

Any inu for the institule/department:




G L. Bajaj Institute of technology and Management

Department

Session - 20l8-19

ke = b =

Alumni Details

M of Aurmng: j—ﬂwgﬂ- W"

Ermal 1LY

| Year of Passing: @,—} S =

| Pepariment.

Current Indusiry: "j"!

|!]-:f-i*_an;1.l.iun % 4]:(

O the scale of | o 5 how do
swindl corrncubom

I'T'Ltl:h'._- ,,?E)'D-'ﬁ. = jS
Contact No - .:?5"55[3?26 'y &

5 (Exeellent) |L Ve [.‘umﬁ | 3ol ) -. 1 lf.;i:llisjm:mr” '

Ly

B,

L.

Teedback Form

| Parameters

Relevance of curriculum with the domain of the program,

; [ow i vou rate the syllabi in terms of enhancing the

| employment? _
Rclevance of the courses with the current industrial
FEEjALLPEITIETTLS, = o — -
Relevanece of the tools and add on courses pﬂ?'ﬁ'jdl.:l.l by the

| institute with the real life problems.

Pelevinre of the courses in your personal career growih

How does the laboratories and specialized fac ilities provide by
the institte during your tenure, helped you in the industry?

| How o you rate the curriculum i terms ol availability of study
- malerial! s

Relevance of the curriculum with respect o higher studics and
pormpelibivee EXLREOTE, o . =
Huow la you rate the current curricubum in ferms of fulunstic
dematils of the industry for your juniors?

Homw lo yon rate the overall curriculum and course updating

| mechaiism.

' Amy suggestion for the inslilull.l'-l;.l;:-]mrTmt'nl:

Signalure:

Tipoor)

ﬁ:l mréﬁu: overall satisfuction with GLBITM students, syilnbus |




G |, Bujuj Institute of technology and Management

Department
Session e [8-\H ':L_
i F ‘k Form

Alumni Dtl;iis

Mame af Alumn: ;E'_
WAET o~

Eraail 10: Lyncun MG e X L lﬂm. C’m

Year of Passing Hatch: :
: | oplg . | | ‘
Depanimuil WKJ | Contact No. | '{ME !lclﬁxﬁﬂ

{ Current sty g |
o * Mied
Desipnation: \:j&h\ |

i i . - - .
(i the scake o 1o 5 how do you e your overall satisfaction with GLEBITM students. syllubus |
angd curriculum

|5 (Exectlent) | 4Very Good) | 3(Good) | 2(Satisfactory) | 1(poor)

Feedhack Ferm

| |
b'hi Parameters |5|4|3_! I|
= | ! - —_ —i } |
| Relevanee of curriculum with the domain of the program. |-...f |
How do vou rate the syllabi in terms of enhancing the v,:‘l’
| empleyment? _ - ;
3 Relevamee of the conrses with the current inidustrial v |
' | requiremnents —— = : _ | |
i 4 | Relevaes of the toals and add on courses provided by the i .__," |
imstituie with the real life problems. - | - | |
& Heles ance af the courses in your personal career growth _ ‘-'/:
I_ ] How L|'-!L'F- the labostorics and specialieed Iiu.-ﬂjiin:fs provide by | _/’ |
| ™ | the institute during your Lentire, helped you i the industry? _
o P o voin mate the curricalum in terms of availability of study T
: materind? Pa = == | |
I " Relevance ot the n.*lurr:!-.:uiurn with respeet to hugher studies and | H/'
- compelitive examinabons, =
9 [ Tiaw o vou fate the current curriculum in terms af futuristic \/l‘
[l demandls of the ndustry for your juniors? | |
.I o | Hewe do vou rate the overal] curriculum wnd course updanng ‘..-"’, |
, mechu S, |

Any syggestion [or the iumilulm‘dép: riment:




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ABOUT FACULTY

L]

ODD Semester

First Year

subjectwise Faculty Feedback _1st yr_Odd sem_2018-19
a6 A48
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Second year
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405
o A403
404

402

202

.00

X548 297

300

394

3,97

340

3
A f Bx
& ﬂ«*’i} g@‘*itﬁ‘ o & 3 gﬁﬁ; ‘ﬁi & f'} @vr a
'g}g Ly a ﬂbd-"ﬂ; 3 gﬁé & & {&«‘@s a,{ ,;3“'“ &
ir . \&j: & < £ Al
g & & #_ﬁ* £

4.0




Feedback Action Taken Impact
Student responses raised | For the purpose of resolving the | Teachers focused more on used
more  sessions on the issue of increasing experiential | case lessons and increased the

corporate operations and | tramning sessions, formal | experiential nature of the
organizational challenges | instructions were distributed to all | instructions .

. member institutions by the HOD.

Feed back identified need | Faculty Mentors were instructed tol Problems were identified and
off request feedback to waork on the progress report and holdl proper steps were taken.
students on their progress | meetings with their mentees every| Changes were observed.

bwo weeks,

& *'
%




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ABOUT FACULTY

Even Semester:

First Year
subectwise Faculty Feedback_1st yr_Even sem_2018-19
A&
404 a0
i 3.9% .00
. 103
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4] ]
394
352
390 : 7
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Second Year
Subjectwise Faculty Feedback_2nd yr_Even sem_2018-19
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Feedback Report for EVEN Semester

| emdents on course
dissemination.

the feedback. It was advised to
use more ICT tools and upgrade
the teaching pedagogy.

| Feedback Action Taken Im]]m:t'
Analyze the faculty HOD conduct the meeting with | Subsequent application by
feedback from faculty members and discussed teachers was observed and

efforts were effective.

More experiential
learning sessions
and focus on casc

Formal instructions were
circulated to all the faculties
through competent authority for

Teachers paid more attention to
research- oriented learning and
confemporary use case analysis

study are desired by | addressing the issueof increasing | sessions  and  made their
the students practical training sessions. teaching more expencntial.
j 3 ﬁ! ?'gx
'l- ¢-'
hi




Action taken report on the Student Feedback on course dissemination

First Year:

Even Semester:

semestarWise Student Feedback on course dissimination_1st Year_Even_2018-
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Second Year:

Even Semeaster;
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Feedback Report

[Feedback Action Taken Impact
| More experiential Formal instructions  were | Teachers paid more attention to
learning sessions circulated to all faculty through | case study and use of ICT tools |

are desired by the
students

competent authority for
addressing the issucof increasing
cxperiential learning sessions

sessions and made their
teaching more experiential,

To meet the desired
| course outcomes, the
course’s depth must be
mised and  timely
course coverage
should be monitored.

To solve the issue of attaining
COs & POs, formal instructions
were distributed to all members
through responsible authority.
The timely atainment of course
autcomes was 1o be monitored by
teachers,

The atainment of course
outcomes was to be monitored
by teachers. Teachers

introduced the concepis of POs
and COs to their classes, along
with the intended results,




ACTION TAKEN REPORT FROM STAKEHOLDER ABOUT
CURRICULUM

1. From Student:
First Year:

Even Semester:

SemesterWise Student Feedback about Curriculum_1st ¥ear_Even_2018-13
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Second Year:

Even Semester:
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Odd Semester:

SermesterWise Student Feedback about Curriculum_2nd_Odd_2018-19
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 Feedback | Action Taken [mpact ]
Lack of latest and advance | Faculty —members are sions on entreprencurial skill
topics were highlighted in recommended to provide enhancement were organized and
fecdback. high end support to include VAL courses planned.

latest out of syllabus topics

in their pedagogy for
miking students job ready.

Depth of the conrse content
needs to be increased for

Formal insinections Were
circulated to  respective

Teachers were informed to
keep check on the attainment

achieving the expected | faculty through | of course outcomes. Teachers
Course Qutcomes HOD for addressing the | were pravided training 1o gain
issue of attainment of COs | clarity about POs and COs and
& Pos. Teachers were | theirexpected outcomes.
informed tokeep check on
the Attainment of course
ouicomes.
I
Siakeholder have suggested | Faculty —~members  are Value-Added courses were
to tun some additional | recommended o arganize introduced according to the
courses  for  attsining | Value Added Frograms requirement of Students.
contemporary  trends  in | that focus on conlemporary
operations and  quality | management knowledgze
manggement




2, From Faculty
Even Semester:

Faculty feedback on curriculum _Fwen sam_2013-19
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Feedback

Action Taken

Impact

Feedback identified
contemporary topics in the
various courses tsught in
management,

inclusion of latest trends and |

Instruction was circulated
to the faculties to include
latest teaching pedagogy
for better and advance
knowledge in the
management domain.
Library werc advised o
include latest additions of
the core subject Books.

Faculry were instructed to use
latest ICT tools and encourage
students to refer good books
and research papers and
content from relevant sources.

Drepth of the course content
needs to be increased for
achieving the expected
Course Outtomes

Formal instructions Were
circulated  to  respective
faculty through
HOD for addressing the
issue of attainment of COs
& Pos. Teachers were
informed tokeep check on
the Atiainment of course
pulcomes.

Teachers were informed 0
keep check on the attzinment
of course outcomes. Teachers
were provided training (o Zam
clarity about POs and COs and
theirexpected oulcomes.




3. From Alommni:

Alumini feedback on curriculum 2018-19

Hioww di i rate the overal currieuium sng courne

Jow dio pou rate the current curriculum in terms ol
feslpyance af the currioalum with respoct to higher

How do you rate thie curricialum Tn terme of availabilizy
Herde dous thiz laboratariss and sperialized faciltes
Bplpvance of the courssd I your personal Career growth
falevansn of tha tools and sdd on cosprets arovided By

Relevamnie of the courses with 1he current indystrial
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How do you rate the sylladl in terms of enhancing 1He_ o e . ] 1 25

Aoleance of puriéolum with the domain of the program

e e 3, 51

500 050 100 180 oD 25 100 350 £00 450 5.00

Feedback | Action Taken Impact

Alumni Teedback identificd | Compelent authority were | More sessions and value -added
to highlight importance of | advised to plan sessions or | courses were added.

special courses on project | courses in consultation with

maragement and quality industry experts

management.

Alumni feedback idenhfied
the lack of curriculum in
addressing the real corporate
problem and also personal
career growth,

Instruction was circulated
to the faculties to include
latest use case  for
enhancing problem solving
gkills in students. Latest
and trends and techniques
for better and advance
knowledge in the
management domain were
encouraged.

Faculty were instructed to
increase the use of latest case
studies and research papers for
better understanding of the
fundamentals and trends.




4. From Emplover:

Employers feedback on carriculum 2017-18H

® Communication skl argk attiiuds
= Technical knowledge snd sidll

o puadity and refeyance of the cumicuiem
and syllatius with Lhe chiosen discipine

s Theourricelum promotes eadership,
fquakties

» The curriculum promoies feam Wik
mantality

» The curricalum: has relevanon to Welustral
ngEmds

» The curiculien ensunes professions
gthics and attitude

w Thie currculuim ENSNCes Rrogiem s0nt g
mentality and abilsy 1o kmprave

= Yiour beved of satisfactinn with teacking /
learning facliities provided by the callege

= Crearall impression aboul Lhe organization

Feedback Action Taken Impact

Employer's leedback Faculty were designated to | PDP were added in the

wlentified training on identify the problem area | curriculum on regular basis

personality development or | and arrange for trainers 1o

soft skills bridge the gap

Employer’s feedback | HOD  circulated  the | Faculty were instrucied to

- dentified lack of leadership | feedback to faculties and | increase the use of latest

and  decision  making | encouraged  to include | management and leadership

attributes in the curriculum. | managsment games, | development pedagogy in
activity based learning and | teaching. More sessions on the
case solving 1o ephance | skill employability skill
problem  solving  and | enhancement were proposed.
leadership  skills  in
students,
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FecdBack Report

FEEDBACK ONFACILITIES (SESSTON 18-18)

Rating (puestinns
x Averige Mn Mo, ol
Group Name Particular Bating  Sudeots
T | AMENITRS AND ASSISTANCE I 28 100 3837
FROYLORIF AT THE GOLLEGE SPORTS
ERDGND
|
| CANTEEN FACILITIES:[FOOD QUALITY, | 23 100 asar |

ARHIEMLE, SUMMILT STAFF)

" CLASS RUM INFRASTRUCTIFE EETT i 3@

CLEAMLINESS ANTH MAINTENANCE OF 205 1.00 n8ar
CALILEGE PRESISES

[ COLLECTHAN OF BOULS, [URNALS | zms 500 T
| AMD AEARING MATERIAL OF THE
1L RGE LI HRARY

DRINKING WATEE FACILITY. Ly 100 1037 |
INFRASTRUCTURE OF THE COLLEGE 8 180 1937
DEMPUTER LARDRA TORY

INFRASTREUCTURE OF THE 2:65 180 1437
LAHDRATDRIES
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INFEA | PHYEICAL INFRASTRACTIARE OF THE T 1040 BA%F
COLLEGE LIBRART.

| SUFPORT ARD ASSESTAMCE OF STAR | 204 1K Ak
AT THE COLLELE COMPUTER
LABOILATORY.
SUFPORT ARD ASEISTANCE OF THE [ s L1 3937
| LBRART sTARE
[
[
SUPFORT AND ASSISTANCE OF THE [ =7 240 1807
KEAFE,
| SrePORT FUR FARTICIPATION N | 2ar 109 03T
L TILALU KRICULAR ACTIVITIES
|
WAGHRDOM CLEARLINESS A%D T = 1.0 3,037
| | MAINTERARCE
WIET ARD INTRINET FACILITY T 5 T AT |




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ABOUT AMBIENCE: 2015-1%

| Feedback Action Taken Impact
| Upgradation of High speed Wi-fi routers installedon | Knowledge  upgradation
computer facility and all floors and hostels.

| Wi-Ni

possible from any corner
of institute.

gerviges @8 question  papers,
syllabuses. Number of latest editions
in books increased.

Computer Lab facilities | Histech  equipment’s procured | Students enhanced ther
Computer lab upgraded with new | gkill with upgraded
core-i deskiop compuicrs. computer systems in labs,

To upgrade research Enhanced the procurement of | Increase in number of

facilities and Librory resources  like  Print  journals, | student  projects  and

'i facilities. reference books, and anaother library | faculty publications.

More exposure for

[T (Institwe’s  Innovation  Cell)

Various opportunities for

facilities and sports
events

organized.  Cricket  tournamenot,
Eotaract  Sports  meet  and
participation in Rehance foundaton
youth sports-football. Mini
marathon  organized,  Students
encouraged to participate in inter-
college sports meet.

innovation introduced affiliated to Minisiry of | srudents 1o learn

entreprencurship education. entrepreneurship vl

fearning. projects  related o
innovation. Start-up
encouraged.

Enhance Sports Imter  deparumental  sports  mect | Many students participated

and won medal ‘at various
sports meet at onal and state
level

| Requesting Sports On
duty, TA/DA for Zonal
University level and
National lovel students’
representation

Sports depastment got approval from
the management and it will be
effective from current academic
vear,

Increased in  number of
participatzon in Sporis events.
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1.4.1 Feedback Analysis and Action Taken Report of the Department on feedback report
017-18

The Director of the nstitute gets the feedback collected from institute’s stakeholders to monitor and
evaluate its performance guality on curriculum, faculty and ambience. Constructive Feedback from
stakeholders is obtained through meticulously designed feedback forms. This comprises of faculty
fecdback. student feedback, alumni feedback and employer feedback for each academic year. The
feedback is analyzed and reviewed by the Institutes’ IQAC; the reports are communicated 10 the
department heads. The HODs further suggests corrective measures and directs faculty members to
ke remedial actions, The other problems which require management decisions arc put up before
the Chairman and are addressed accordingly.

Feedback from students addressed curriculum and its learning related issues in terms of quality,
afectivencss, skill enhancement and relevance. In order to gauge the effectiveness of the faculty m
course dissemination structured feedback is taken from students regarding the skills and
effectiveness of faculty in teaching that course, The faculty is informed about their feedback as well
and if required they are trained for improvisations in the academics.

The constructive faculty feedback is collected to optimize their overall performance and contribution
towards the growth of the institate. The faculty feedback related to curriculum enrichment,
curticulum delivery, suitability the course and its need base, availability of reference materials,
alignment of COPO, 15 helpful to improvise the curriculum and to create better work culture.

The employer's feedback is taken 1to consideration to make students industry ready, to improve
their emplovability and to guide them for future carcer paths, it addressed issues like general
communication skills, developing solutions to real life problems, working in a tedm, organization
ckills etc. Various companies are being invited for the campus placements and even expert [rom
industry deliver lectures on recenl wends, leadership skills, entreprencurship ete. for overall
development of students.

Feadback is also gathered from alumni, either pursuing higher studies or working with industries
regarding the contribution of institution in their professional development, Responscs requested on
adequateness Of Courses curriculum, sufficiency of syllabus contentin conlext of eurrent professional
standards and curriculum design in context of developmentof self-directed learning and problem-
solving approach etc. Department also ‘qvites alumni to share their experiences to guide final year
students about emerging aspects and opportunities in corporate world.

Siudents are asked to give general feedback regarding the institute’s ambience and common facilities
including canieen, compuler Labs, Library, sports, general hygiene, cleanliness and utilization of
frastructure ete., verbally or in written form (suggestion box/onling forms) as well as they can alse
approach concemed persan if required. The actions to problems ars addressed by the authority
immediately.




G !,; Baig_i Eﬁm. te of Technology and Management

Department Session

Feedback from Student about Faculty

Faculty Details
MName
Academic Year/ Semester
Department
Subject
On the scale of 1 to 5 how do you rate your overall satistaction with GLBITM students, syllabi and
curriculum
~ [~ 5(Excellent) | #(Very Good) | 3(Good) [ 2 (Satisfactory) | T{poor)
Feedback Form
Component of curriculum ) 5(4(312)1
Clarity of Expectations of Students

Effectiveness of Teacher n terms of Communication Skill.
Effectiveness of Teacher in terms of Use of Teaching aids.

Effectiveness of Teacher in terms of Technical Content/Course Content.

Feedback provided on Student's Progress.

Has the Teacher covered entire Syilabus as prescribed by
University/College/Board?
&) Has the Teacher Covered relevant topics beyond Syllabus.

Motivation and Inspiration for Students to Learn

place on Which Contents were coversd,

support for the development of Student's Skill Hands on Training

support for the development of Student's Skill Practical demonstration

Willingness to offer help and advice 1o students

Suggestions if any:

signature of Student:
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Department_%

Session 08-S -\R

|_ ‘:}.\ \\l Alumni Details B \\
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Year of Passing Batck: -
ir & E_j_" -\-Jr‘ Al ?’."15 L} .i }
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Current Indistrs: U ;_
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O the scale of 1 10 3 how dikgjou rate your pverall satistaction with GLBITM students, syllubus
and enrriculum

S (Exeellent) it‘k’w | _31':{'1'de : 2 [Hatiifﬁ;:_i.hrl} 1o )
| Feedback Form I
o s - = =1
[ ﬁ'h | Pargmeters 543 | 2| IA‘
1 Relevance of curricutium with the domain of the program. |'-"'/| |
! = How dir you rate the syllabi in terms of enhancing the 1 !.j . B
: = | eipleyment? _ e =_-—1 I
Relevance of the courses with the current imelustrial .,_/

| reguireicnts. Lo e

R elevines of the s and add on courses provided by the ,._/'

| institute with the seal life problems. | = 1 _
| V}"

|5, | Relevance of the eourses in your personal career growth

| How does the laboratories and E-E:H:'T:;hm.l faciliies ]:;m'i-ﬂ': by

B | ihe institute during your tenure, helped you in the industeys____| I‘/

| Hew tho you rate the curriculum in terms af availability of stuly P4
I

[ matenal”

Belevance of the curriculum with respect to higher studies and |
ot EXMITTATIONS. ) ' 1 | |
| Hiaw o vou rote the current carviculum in terms of futunste f '
demands of the industry for your juniors’ N . | | | T
| How o sou rate the overall curriculum and course updating . ‘_/r |
i | mechanism. | |

Any suggdsihpn for the ill:-ll‘lll-l.'_lrd.-l."_pil.l'lmfnii
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Alumni Feedback Form

Alumni Details

M ot Alumn;

) e

Year ol ; Baich: al s~

| Passing: o i i
Department: | Lontact

AR b, | No Q¥ w4068 >

- Current Industry: M’FIE-"J

| Designation: wt - 'I'a-af wf

. | )} the peale c-f | lu-lEFc;u_.-_ o 1—|IL yosur aversll snnigfachon with GLBITM students,
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Feedback Form

T | e s g
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B O : ! |

I Belevanoe of curnicihin with the domain of the progroam, i |

. | How do vou rate the syllabi in terms of enhancing the Y :

E employment ! AR RIS i 1
|5 Relewvance of the courses with the current st L
= requirements. | -.

| Relevance of the tools and add on courses F-I wided by the : w1 . : |
| institute with the real e problems.

. 5 Relevance of the courses in your personal carcer growih

i
Huw does the laboratonies and specialized facilities provide | g
6. by the institute during your tenure, helped you in the
| inusiry’”

| How do _'puu rate The cusviculum i Lerms ul'atali'*’lbllﬂ‘- of k=
study matenal? |
Relevance of the curriculum with respect to higher studies

| and mmpcmw: cxaminations, bl
y How du you rale the current curriculum in terms of futuristic J
demands of the industry for your juniors?
' 1 Hew dio you rate the overall cumculum and course updating - | ¥
i mee huanism. |

Any suggestion for the institute/department:
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O the scale of 1 10 3 how do vou rate your overall satisfaction with GLBITM students, syl! abus |
and curriculum

& (Kxcellent) ‘ AV ery Good) ‘ HGood) | 2 [ I{peor)
| (satisfactory) i

l"ccrll:la-:!c Form
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| choses disciplme
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I'he curriculum promoetes team work mentality

£ 'L,..‘\f"x

The cuericulum snsures pm:cssmnﬂ.} ethics .lmJ HIIHLI-.]E

\

1
5
[ I'he curriculum has rélevance to industrial |1-i.'.u:1:|:i
:
B

The curriculum crhances problem solving """-"tﬂl':!l“ and 3|:"|E”5:|" I

N

1o TP _
9 | Your level of satisfaction with teaching ! leaming facilities
pravided by the callege

10 | Owernll impression about the erganization

|Hemﬂr|;5 {Fany:

Any suggesiion for the institute/deparinent:
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ACTION TAKEN REPORT ON THE STUDENT FEEDBACK AROUT FACULTY
ODD Semester

First Year

Subjectwise Faculty Feedback_1st yr_Odd sem_1017-1B
4 1&
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Second year
subjectwise Faculty Feedback Znd yr_Odd sem_2017-18
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| Feedback

Action Taken

Impact

teaching-learning strategies 0 the
curriculum as a supplement.

Student responscs For the purpose of resolving the | Teachers focused more on
raised more issue of increasing experiential | used case lessons and
sessions on the training sessions and statistical | increascd the experiential
corporate operations | techniques, formal instructions | nature of the instructions by
and Statistical were distributed to all member | faculty.
practices. institutions by the HOD.

| Students expected All of the teachers were made aware, Considering assessments,
better dissemination | of the issue, and they wers then| eachers' subsequent
of syllabus exhorted to add more effectivel endeavors were successtul.




ACTION TAKEN REPORT ON THE STUDENT FEEDBACK ABOUT FACULTY

Even Semester

First Year

‘S-ubjart‘wi#n Faculty Feadback_1st yr_Even sem_2017-18
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Feedback Report for EVEN Semester

use more ICT tools and upgrade
the teaching pedagogy.

Feedback Agtion Taken Impact

Students feedback identified | HOD conduct the meeting with | Subsequent application by
upgradation in the faculty members and discussed | teachers was observed and
pedagogy the feedback. It was advised to | efforts were effective.

More practice on the
numerical subjects were
demanded.

Mentors were allotted the task of
taking carc of the issues in the
numerical subjects

Special classes  for
students were suggested in
place of library lectures
dedicated for numerical
practices.




Action taken report on the Student Feedback on course dissemination

First Year:

Even Semester:

camesterWisa Student Feedback on course dissimination_1st
Year_Even_2017-18
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Second Year:

Even Semesker:

semesterWise Student Feedback course dissimination_2nd Year_Even_2017-18
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Feedback Report

for experiential
learmning.

leaming SCESI0NS, formal
instructions were disseminated to
all faculty by responsible
authoritics.

 Feedback Action Taken Impact
The students wanl For the purpase of reselving the | Case  study and ICT tool
more opporfunitics issuc of increasing experiential | sessions  received  more

attention from teachers, who
also increased the cxperiential
nature of their instruction..

The course's depth
must be increased, and
timely Corse
coverage should be
checked, in order to
achieve the intended
COUrse oulComes.

Formal nstructions were given to
all members. Teachers were
expected to keep an eye on
students’ timely completion of
course ohjectives.

Teachers were to keep an eye on
students' progress towards the
course objectives.  Teachers
explained the ideas of POs and
COs to their students, along
with the desired outcomes.




ACTION TAKEN REPORT FROM STAKEHOLDER ABOUT
CURRICULUM

1. From Student:

First Year:
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semesterise Student Feedback about Curriculum_1st
Year_Ewen_2017- 13
4.00
198 i
3,95 g4 =
3,94
3.92
390
1 5% 3 LY
155
1,94
1.82
180 !
3
& o 2 @gﬁ;b '::HP& qﬁ"
) I
e"” f d“.e & ¢ &
& ;ﬁﬁ & djjﬁ - éﬁp o
-3 '.s._ h;&
L P e o
# :-"“ﬁ& qxﬁ & & oF
o & a;f‘f o = f‘?
oF i
Odd Semester:
sempctarWise Student Feedback about Curriculum_2nd Ddd 2017-18
4.04
402
i 397 .58
3.5
1%
1.94
1,91
3.50
188
.86




Second Year:

Even Semester:

SemesterWise Student Feedback about Currfoulum_ZndYear_Even_2007-
15

d.10




Odd Sem:

CemoesteriWize Student Feedback about
Curriculum_2nd_Odd_2017-18
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Fecdbuck Report
| Feedhack Action Taken Impact

To mect the desired course
outcomes, the course's depth
mist be raised.

To address the issue of
attaining COs & Pos,
formal instructions Wwere
distributed o the
appropriate faculty through
the HOD. Teachers were
advised to monitor student

Teachers were informed to
keep check on the attaimment
of course oulcomes. Teachers
were trained to upgrade their
question paper guality and
evaluation patterns.

financial skill development
and encourage new trends
for the future to Increase
employability ahilities.

achievement of course

objectives through
- syllabus.
Siakcholders have advised | It is advised that academics | Faculty members were
running a few more courses | set  up  value-added | requested to deliver Value-
to keep up with modemn | programmes that | Added courses in eccordance
management  trends  in | cmphasize medern | with student demand.
relevant fields. management knowledge.
Educate smdents about the | Faculty member were [Courses for VAC and se55i008 on|
| foundetions  of  digital | advised that academics igital marketing were planned
marketing and contemporary | plan Value Added for upcoming session.

Programmes and lectures
on madem entrepreneurnial

expertise.
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2. From Faculty

Even Semester:
Faculty feedback an curriculum 15t yr_Even sem
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themes have not been
coversdd in all of the
management COUrses.

concerning how to include
the maost recent teaching
methodologies for better

and more  advanced
management

understanding. It was
suggested that libranes

stock  the most recent
editions of the essential

topic books,

| Feedback Action Taken Impact
In accordance with faculty | Faculty members were | Faculty were advised to use
feedback, current trends and | given instructions | the most up-to-date 1CT

resources and to encourage
siudents o consult quality
books, research papers, and
other content from periinent
SOAIrCes.

Depth of the course content
negds to be incressed for
achicving the expected
Course Outcomes

Formal instructions were |
circulated to respective
faculty through
HOD for addressing the
issue of attainment of COs
& Pos. Teachers were|
informed tokeep check on
the Attainment of course
outcomes.

Teachers were informed to
keep check on the attainment
of course outcomes. Teachers
were provided training to gain
clarity about POs and COs and
theirexpected outcomes,




3. From Alnmni:

Alumini feadback on currleulum 2017-18
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Feedback Action Taken Impact

Alumni feedback identified
shortage of curricubum that
sddresses the true business
problem as well as
individual career progress.

Faculty members were | For a better understanding of

given  instructions
included the most recent
use cases for improving
students' problem-solving
abilities, It was urged to use

the most recent trends andi

strategies o improve and
expand knowledge in the

that | the basics and trends, faculty

were told to examine more
recen! case studies and
research publications.

management field.
More exposure to courses on | Special  session  and  a | Field visits and experiential
design thinking and | value-added course was | lcaming trainings were
mnovation to be addressed. | designed for exposure to | organized.
imnovation.
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4, From Employer:

Employers feedback on curriculum 2017-18

8 Commiznécation skibl ard attitude

» Techrital knowledge and skill

n Diizality andl relevance of tha
curtiourn and syllabus with the
chasen dissipline

® The ciuariculum promates keadersaip
guialities

= The curriculum promotes tesm work
mentaity

» The curriculum has relevance io
ndusinal meeds

Feedback

Action Taken

Impact

The lack of leadership and
decision-making skills 1a the
programmes was noted in
employer feedback..

HOD shared the feedback
with the faculties and urged
them to use management
games, activity-based
learning, and case studies
to help students develop
their  leadership  and
problem-solving abilities.

Faculty members were given
instructions to utilize more
cutting-edge management and
leadership development
pedagogy in their classes.
More sessions on improving
employability skills were
sugpgested,

Encouragement to students
to get involved in CSR
activities.

Department was advised to
disscminate knowledge on
CSR and team was made
involving  faculty and
students

Activities were planned and

students participated
enthusiastically.
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FeedBack Report

FEEDBACK OM FACILITIES (SESSION 17-18)
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ACTION TAKEN REFORT ON THE STUDENT FEEDBACK ABOUT AMBIENCE: 2017-18

Feedback

Action Taken

Impact

Upgradation of
computer facility and
Wi-fi

High speed Wi-ii routers installed on
all floors and hostels,

Students in hostel could
also conventently use Wi-
Fi services.

Improvement in onlme
fee payments and
Aceounts related
activitics.

Online fee payment mode upgraded
to facilitate fees payment.

Convenience and
digitalization to  beth
studenis and parents.

Computer Lab facilities

Hi-tech  equipment’s  procured
Computer lab  increased  and
upgraded with one big data and 103
labs having core-, i7, 15 desktop
compiters. SAP lab infroduced.

Students benefited SAT
and bigdata trainings.

To upgrade reszarch
facilities and Labrary
facilities.

Subsenptions to resource books and
journals, another library services as
sample papers. Number of latest
editions in books increased.

En!Imq::mml in number
of student projects and

Enhance Sports
facilities and sporis
gvents

Annpal sports meet organized. Mini
Marathon, Induction sports meet,
AARAMBH, AAGAZ sports fest
organized for students and facultics
as well, Extra time and fecilitics

More  than 100  students
participated in AKTL sports
meet at zonal and stare level.
Many medals wen at infer-
college, state level and

provided for sports, Students | national level sports meet at
encouraged to participate in inter- | variows other college.
college sports meet.

To enhance Washroom
cleanlinese & hypiene

All washrooms well mainkined and
housckeeping record maintenange

enforced with strict monitoring.

Bener bhymene conditions
maintained,
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